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In recent years, CSR practices in China have been
evolving rapidly. As at October 2009, about 600 Chinese
enterprises released their CSR reports, many enterprises
established their CSR divisions for coordinated
promotion of CSR practices and some other leading
enterprises are proactively exploring how to integrate
CSR activities into business strategy and day-to-day
management process and to establish a comprehensive
CSR management system.

Economics Division of Chinese Academy of Social
Sciences set up Research Center for Corporate Social
Responsibility in February 2008, which comprises
experts and business managers engaged in CSR
research or practice, drawing together dozens of experts
and scholars as the members of the Center’ s executive
council from Chinese Academy of Social Sciences
( “CASS” ), State Assets Supervision and Administration
Commission of the State Council ( “SASAC” ), Ministry
of Human Resources and Social Security ( “MHRSS" ),
China Enterprise Confederation ( “CEC” ) and Renmin
University of China. Since its inception, the Center has
always been dedicated to promoting development of
theoretical research and practice surrounding Chinese
CSR and proactively fulfilling its duties as the
researcher, promoter and observer of Chinese CSR
practices, with a long string of significant achievements
made.

The Center proactively fulfills its duties as researcher. In
2009, the Center undertook a component task of national
scientific and technological support program
“International Social Responsibility Standard Risk
Control and Corporate Social Responsibility Evaluation
Techniques Research, worked with Research Bureau of
SASAC on “Study of CSR Promotion Mechanism for
National Enterprises” and completed a research project
“Listed Companies CSR Information Disclosure” in
collaboration with Shenzhen Stock Exchange. The
Center worked with Economy & Management Publishing
House to publish Chinese Corporate Social
Responsibility series as a single platform for publication
of significant research findings about Chinese CSR
theories and practices.

The Center proactively fulfills its duties as promoter.
December 20, 2009, the Center published China’ s first

CSR reporting guidebook “China Corporate Social
Responsibility Report Preparation Guide” , a significant
achievement in the field of theoretical research of
Chinese CSR, and a milestone in Chinese history of
CSR that is essential to have Chinese voice heard in the
international CSR arena. The Center delivered CSR
lectures at Tsinghua University and Renmin University
of China, provided many CSR training sessions to State
Power Grid Corporation ( “SPGC” ), Baosteel
Corporation, Hitachi (China) Ltd, provides input and
suggestions concerning CSR promotion to SASAC,
Ministry of Industry and Information Technology,
Standardization Administration of the People’ s
Republic of China ( “SAC” ), Shenzhen Stock Exchange
and China Federation of Industrial Economics. The
Center provided consulting services to SPGC, Baosteel
Corporation, Sinosteel Corporation, Lenovo Group and
Minsheng Banking Corporation with respect to
implementation of social responsibility. The Center
works closely with CSR advocates and participates in
high-profile CSR forums/events to share CSR
knowledge and achievements with colleagues both at
home and abroad.

The Center proactively fulfills its duties as observer. The
Center follows up on the latest developments of
Chinese CSR theories and practices. In 2009, the
Center published China’ s first Blue Book on Chinese
Corporate Social Responsibility to reflect the significant
achievements in CSR research and practices in 2008, in
addition to publication of Chinese CSR Development
Index 2009 which measures the CSR performance of
top 100 Chinese state-owned enterprises, top 100
Chinese private enterprises and top 100
foreign-invested companies in the country and
illustrates the characteristics of different stages of
Chinese CSR process.

This report is the first social responsibility report ever
prepared by the Center, and we will publish social
responsibility report surrounding the activities of the
Center every year to inform the general public of the
latest developments and research findings of the
Center, with a view to promoting sound and rapid
development of Chinese CSR practice side by side with
all actors.

Chen Jiagui

Chairman of Executive Council of CSR Research Center of Economics Division, CASS
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PEASMNZEREFERBEVHRTEFR T O (UTER F0") T 2008F2 5, 2REHSRZER
TENFERBNUEFAMRNE. CEAXREZ. PEHSNERFBEFARER . EFFBEEHRERHAR
REFOESEK, FEMHSNZERZFHARMHEZREINRRBEEE. PEHSHZER. BSEET AR~ &R
BEERRE ANABFNUHSRES ARKZFHTNER FEBETOEENHARA.

SN 1noqy

Founded in February 2008, the Center is a non-profit academic research institution running under CASS. Chen Jiagui, member
of NPC Standing Committee and acting chairman of presidium of CASS divisions and director of Economics Division of CASS,
serves as the chairman of the Center’'s executive council, and associate researcher of CASS Economics Division Zhong
Hongwu works as the director of the Center. Dozens of experts and scholars from CASS, SASAC, MHRSS and Renmin

University of China serve as executive council members and researchers for the Center.

BEx
Executive council
BEERS . L BRERE
Advisory committee : Technical committee
FE
T Director T TTTTTT :
Y =EiC| DRE mBEA
Project team General office Project team

B R LA

Center’s organizational structure

FILRSI AR SH PRI ARRERRE
Founding meeting of the Center Experts deliver speeches at the founding meeting.
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Chairman

Chen Jiagui, member of NPC Standing Committee, former Vice President of CASS, commissioner of CASS divisions,
acting chairman of presidium of CASS divisions, and director of Economics Division of CASS

Vice Chairpersons

Peng Huagang, director general of Research Bureau of SASAC of the State Council

Chen Ying, member of UN Global Compact Executive Council

Li Hanlin, director general of Scientific Research Bureau of CASS, researcher

Jin Bei, president of CASS Institute of Industrial Economics, researcher

Liu Yingqiu, president of graduate school of CASS, researcher

Wang Yanzhong, director general of Supervision Bureau of CASS, researcher

Huang Sujian, vice president of CASS Institute of Industrial Economics, researcher

Huang Qunhui, deputy director general of Research Bureau of CASS, researcher (executive vice chairman)

Han Chaohua,currently director of Division of Economics, CASS

Zhang Junfeng, deputy director general of International Labor and Information Research Science Institute of MHRSS

Feng Lun, board chairman of Vantone Group Ltd

Li Kejie, board secretary of China Sinosteel Corporation

Zhang Jianzhong,director of Tangshan Iron & Steel Co., Ltd

Liu Gang, director of MBA Program Center of Renmin University of China

Chen Jixun, executive director of Changsheng Investment Co., Ltd

Director

Zhong Hongwu, associate researcher of CASS Economics Division, Ph.D

Deputy Directors

Li Weiyang, director of CSR Division of General Office of SPGC, senior accountant(executive vice directors )

Yu Jing, deputy director CASS Institute of Industrial Economics, associate researcher, Ph.D

Lai Jiangyang, Business Planning Section Manager, Business Strategy Division of China Mobile Communications Corporation

Zhang Tanzhi,Strategy and Structure Reforming Section Chief, Strategic Planning Division of China Southern Power Grid

Xu Peng, Strategic Planning Section Manager, General Office of Board of Directors of China Sinosteel Corporation
Cao Xuesen, Director of CSR Center, Brand Management Division of China Minsheng Banking Corporation

Executive Council members

Gong Hegiang, Strategy and Structure Reforming Section, Strategic Planning Division of China Southern Power Grid, Ph.D

Li Wen, chief editor of Economic and Technical Research Institute of PetroChina

Sun Yuping, vice president of Beijing Rongzhi CSR Research Institute

Wang Xiaoguang, associate researcher of Beijing Rongzhi CSR Research Institute

Xiao Hongjun, assistant researcher of CASS Institute of Industrial Economics

Zhang En, Ph.D with CASS Institute of Industrial Economics

Chen Duwei, lecturer with Department of Foreign Language of Capital University of Economics and Business

Ye Chao, deputy chief editor of China Fortune magazine
CAQS DENESRZREFZH
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3. FILEEMA

fi%‘lft F,if\'fii% Chairman Chen Jiagui

1944 F 10 B4, B, Xk, M)IEBA, FHER, 1988 FHEHMNERFRERT
WEFREW, F1 FRFEHSNZRERK, TRR, BLASH, PFELSBERE
FHARER, PEMSRFREFFHIME, FHER, E+E. F+—RBEEAKEZR,
MEZRZZER: REFELLVEEMRZSK. PEIVLFHEEARESK. £E
BESERZEFIIRABRA FATRKATWEF, AUEIE 1991 FHESRFANE
Re BXBERT ARUTTHNPEB L KRS, 1992 FRAZEHH AL "B RHTHK
MPFFEETR: 1990 FERESHRMENBUFHIRE.

Born in Yuechi of Sichuan Province in October 1944, male, Han Chinese, CPC member, graduated from Department of
Industrial Economics of Graduate School of CASS in 1988, PhD; former vice president of CASS, researcher, doctoral student
tutor, acting chairman of presidium of CASS divisions, director of CASS Economics Division, commissioner of CASS
divisions, member of the 10th and 11th NPC Standing Committee, member of Financial and Economic Committee, president
of Corporate Management Research Association China, vice president of China Federation of Industrial Economics and
convener of National Social Sciences Foundation’s theoretical economics jury. Specialized in industrial economics and
enterprise management; titled as Outstanding Chinese Doctor by Academic Degrees Committee of State Council and State
Education Commission in 1991; recognized as Outstanding Middle-aged or Young Expert by the Ministry of Personnel in
1992, enjoyed special government subsidy granted by the State Council in 1993.

EUIE%'[:/C ﬁ?ﬂﬁﬁ Vice Chairman Peng Huagang

1962 F 117 &£, B, JUR, IT7NRFA. 1983 FEU FIERNBERAME A SIMT L.
BShEFRA-LEEEZASHRABEK. BESHREAZTIHSKRENAEEE, &
REFNAKHNEL W EENEFBRARLE, SEENZADREARERN IR &
ZALMETBK. ENLDRDEAERZERSEE. 1997 FHNEFVXIIE, EEERE
FRAERSBEEMEBERMALAK,. AREREE, BESHEFATEEEREER
SMREREE. 2005 FFHRIEEEREMRETE, 2008 FRERRZHRBEK. T
EAZA KRR PREVHSTEERTR " hREVHSFTEREHVFIT R FRE.

Born in Liyang of Jiangsu Province in November 1962, male, Han Chinese, graduated as a metallurgical mechanics major
from Department of Mechanics of Beijing Steel and Iron College in 1983, director general of Research Bureau of SASAC,
director of Industry Association Liaison Office of SASAC, senior accountant. Longtime researcher in enterprise management
and economic policy, served as deputy director of Party Committee Research Office of Shougang Corporation, deputy
director of department of organization of Party Committee of Shougang Corporation and director of Examination and
Evaluation Committee of Shougang Corporation. Became a public servant in 1997 and served as chief of Policy Research
Section of Policy and Regulation Division of State Economic and Trade Commission, deputy direct of Research Office of
SETC and deputy director of Research Office of SASAC. Assumed office as director of SASAC Research Office in 2005 and
Director General of Research Bureau of SASAC in 2008. currently responsible for implementation of Class A research
programs of SASAC such as “Theoretical Research of CSR for National Enterprises” and “Study of CSR Promotion
Mechanism for National Enterprises.”



HEEIIEEK EEE Executive Vice Chairman Huang Qunhui
1966 £ 8 B4, 55, 30k, LA AR, 1986 45, 1991 4540 1999 FRefRBel Pl bRl R 1k
PRI FMFREM SRR AR, 2 ERE L FF . T MEIRF A IAH
EMSRIFRAEEIRK IRR, 2%, BLESIT, ZXESHRBURIAEN, fEAVER
MREEFEERK, PEMSRSREENFHR P ORI EE AR~ Wb E
B 2EEEFISSTRERMENFESRE. ERAANFESRE. PEMEMNFRER
RAZMATFRFREXARBRET_BINGHTEFRFEE. E_mE—FhUVRESKRS
ARESMFLEER FoEFE—FOVBESERFIARSMFIRXER, EHUEERERRM
HEMSMFRABSRIANR=FXE.

Born in Shijiazhuang of Hebei Province in August 1966, male, Han Chinese, graduated from Hebei University of Technology,
Central China University of Technology and CASS Graduate School in 1986, 1991 and 1999 in succession with bachelor’s
degree and master’s degree in industrial engineering and PhD in management science, currently serves as deputy director
general of Scientific Research Bureau of CASS, researcher, professor and doctoral student tutor, beneficiary of special
government subsidy, executive vice president of Corporate Management Research Association China and deputy director of
Management Science Research Center of CASS, specialized in industrial economics and enterprises, responsible for
implementation of many research programs of National Social Sciences Foundation, National Natural Sciences Foundation
and CASS. Published more than a hundred research papers in academic, winner of the 12th Sun Ye Fang Economic Science
Award, 2nd Jiang Yi Wei Academic Foundation for Enterprise Reform and Development’s outstanding monograph award, 3rd

Jiang Yi Wei Academic Foundation for Enterprise Reform and Development’s outstanding paper award, the 14th national
publication award and third prize of CASS for outstanding research findings.

EUEEE'FT E%-‘i;ﬁﬂf‘- Vice Chairman Han Chaohua

193 F9RETLEE. B HRA, BLESH.AEPEHSRFZREFERIEEE
E I FI0FEN992F 10 B HABRKRFANM P RFISHEFE 197 F5~97,
BATMNEFHRMBEERRR, 2001 F£4 BE 2002 £3 B, HA—HFREFEBE
BEHIX.2007 F£4 RET R, XEHEBERAFRIMARIL, HEFE. ERHEME
ZNRBUARBFERZ SV STED,

i

Born in Shanghai in September 1953, female, researcher, doctoral student tutor, currently director of Division of
Economics, CASS; visiting scholar to Shiga University and Kobe University between October 1991 and October 1992,
guest researcher at Contemporary Asian-Economy Research Institute Japan between May and September 1997. guest
professor at Business School of Hitotsubashi University between April 2001 and March 2002; visiting scholar at East Asia
Research Center of Stanford University; responsible for implementation of CASS assignment “Post Disaster
Reconstruction and Corporate Social Responsibility”.

CD‘QS DESHYRERTE
i \ EWFTSSFHRFRDIL 10

Center for Corporate Social Responsibility Academy of Social Sciences

SN 1noqy



11

EUE%J& 7#QEJ-?'? Vice Chairman Li Kejie

1969 &£ 6 B4, 55 NIk, LR A SREFIH, 1992 F 7 BRFARRF
BN FIERRFERRREZFF L FAM, 2005 £ 7 BREFM L
i, MEPREHDEZZWE,

Born in June 1969, male,Han Chinese.senior economist, graduated from Department of Law of Beijing
University with bachelor's degree in law in July 1992, obtained master's degree in law in July

2005, currently working as board secretary of China Sinosteel Corporation.

EU}E%-{;& 3{{@,{5 Vice Chairman Zhang Jianzhong
1964 £ 8 B4, B Xk, IdEF BN HRR EFFEL BLE.E
WNHKBRNERADEE, EEFREEFNRNEZTSME. NS MHE
MRETE. LEFBK. IEHEIBK. EEMBEBK, 2008 F12 B—
2008 12 B XEHRPRFLFRSRISOFEE.

Born in Fengrun of Hebei Province on August, 1964, male, Han Chinese, researcher, PhD in
economics and postdoctoral degree; director of Tangshan Iron & Steel Co., Ltd, worked as board
secretary, corporate strategy research office director, corporate management department head,
securities business department head and legal affairs department head of Tangshan Iron & Steel
Co., Ltd in succession; senior visiting scholar to Department of Economics, Brown University, US

between December 2008 and December 2009.



E'HE%’& %*RJ'% Vice Chairman Chen Jixun
1960 £ 5 B4, 5B, Xk, #TEMA IR F bt EMBA 20 FBUF THEEZS
BEMWERD  EERTHELMHEELN. MBNIAE. HUWERS. &5
FRXERS 2000 FFHAT B EEER, RELEEANSDRZEE. B
ZIRFH 2007 £ 10 B, BFEIEERABFILR. 2008 F, £ MEW K%
BRARNE) FAENTESE. 2009 F 11 B eINERBE.

Born in Wenzhou of Zhejiang Province in May 1960, male, Han Chinese, EMBA from Cheung Kong Graduate School of
Business, 20-year government office worker, 8-year business practitioner, worked for Propaganda Division of Ruian City
Party Committee, General Office of Ruian City Government, Planning Commission of Ruian City Government and
economic development area management committee. Worked as deputy general manager and general manager of
Huafeng Group Ltd in 2000 in succession. Moved to Beijing in October 2007 and founded Changsheng Investment Co., Ltd

in 2008 and serves as executive director of the company. Founded Huading Studio in November 2009.

BIIEEC XN Vice Chairman Liu Gang

1972 5 B4 B, K IIASTEZA . FEARKFHFRRKNIE . MBA I
BOEME, BERFEL AR ERELTHIEARKEZRZZFR . TE
ARRZIFEEZRBLEFEY. hEMSRZRMRER, REFFF
T, S FEE AN, EEAE AN T RMROE. AIHETE £
WERSX. THEHRS E(EFEENEFRIRASRKREEER, HiR
(OREE) (HEEEE. XHTARSREMUARITEETRE.

Born in Ji'an of Jiangxi Province in May 1972, male, Han Chinese, assistant to President of Business School of Renmin
University of China, director of MBA Program Center, PhD in management science, associate professor; Graduated from
Department of Trade and Economics of RUC, Business Administration Department of RUC (Business economy major) and
CASS Graduate School with bachelor’'s degree and master’'s degree in economics and PhD in management science; areas
of interest: CSR, corporate strategy and culture and marketing. Published about a hundred research papers in newspapers
and periodicals like Economic Management as well as ten-odd monographs including Logistics Management, Supply Chain

Management: Transaction Cost and Decision Optimization Research.

o DENENZRETZN
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F 'ﬁf %qlﬁﬁt Director Zhong Hongwu
1977 £ 6 B4, 5, Nk, MIEERA LV FHREMSMZRARER T
ZFR, EEFEL BIARR, BIBIK.2007 £, XREYRFERY, BIEAAR
ZHEREBARMIFFEFE ARARLVHITE. EF "FREVHRT
FHEANGIAR " (BREHARE Eqﬂfb\AT’Eﬁ%ﬁﬂ LR RRHEREERIK
B (RNEFXSRSFOEERE). "REERSHVHESTE (PEHLS
ﬂ%‘—&%[‘%édﬁ%rﬂrﬂ)%Ejﬁ%i‘:ﬂo?ﬂ(%iﬁﬁ%%)x (PEIWEF (ARBRIF
RAIEFRFEARNEX 0 RE.

Born in Jianyang of Sichuan Province in 1977, male,Han Chinese,graduated from Industrial Economics Department of
CASS Graduate School with PhD in management science, associate research and associate professor. Studied Japanese
CSR practices at Mitsui Global Strategy Research Institute in Japan as a visiting scholar with Hitachi scholarship for six
months in 2007. responsible for implementation of many important research programs including “Study of CSR Promotion
Mechanism for National Enterprises” (a partnership program between SASAC and the Center), “Listed Companies CSR
Information Disclosure” (a partnership program between Shenzhen Stock Exchange and the Center) and “Post-disaster
Reconstruction and CSR” ( an assignment from CASS). Published 30-odd research papers in newspapers like Economic

Research, China Industrial Economy and the People’s Dalily.

=EZBIEE Z{EPE Executive Deputy Director Li Weiyang
1973 F 12 B4, 5B I& T A B F I BEBM B R 2R R R A5, 3
FERBEMASMSRELLK, FE 1S026000 ERAMK R . FEZEER
VHESREREHENC W BEITHSRERERE. aBLVEEHSREEERE
X HRFEETHEER AU ERERRLEFAR—FR, HIRFE(EE
REFIEIET). TH(NTEHSUHESTEREY, ETFZR(LUHSTE
Tah'\ﬁi’%ﬁﬁi)) (U L2EMSREEBEEAMRIFTRALTE, THERBE
Bt FES T, TREXREBERABNEMAMEAR. BSRER
éﬁ,\“ﬁnﬂ—lﬁﬂ‘é‘ﬁﬁﬂﬁﬁﬂgﬁ E(PETUEF) (RFEE) (WT0 &
FSTNEAEERHEESTERX 10X E,

Born in December 1973, male,Han Chinese,graduated from Graduate School of Research Institute for Fiscal Science of
Ministry of Finance with master’ s degree in economics, currently working as CSR Section Chief of SPGC, member of
China 1ISO26000 expert panel; responsible for preparation of China’ s first CSR report and first CSR implementation
guide as well as creation of comprehensive CSR management model, winner of the first prize from the 15th national
enterprise management modernization award, published a translation work “Comprehensive Responsibility Management
Guide” , chief editor of How to Prepare CSR Report, responsible for completion of a research program “Study of CSR
Indicator System” and “Study of Comprehensive CSR Management Model” , responsible for completion of a component
project of national scientific and technological support program, completion of two national social science research
projects of the Ministry of Science and Technology, a key research program of SASAC and several provincial-level
research programs, published over ten CSR research papers in China Industrial Economy, Economic Management and
China WTO Tribune and other periodicals.



BlE{E ®E  Deputy Director Yu Jing

1976 £ 4, %, Xk JIAEEA . EERETHERRKZE (BX) S ITEMEX
2 FEMSREZERMRLER, K IFEFE KFF0L. EEEELZM, WA

HEMBR TV EFHAAEVEHERRERFE. BIRRA ARG E AR

HEFRE AVER AVEEME.A(FEIVEFIALFEBRIFTY LE

REXHTE.

Born in Nanchang of Jiangxi Province in 1976,female,Han Chinese,graduated from China University of Geosciences
(Wuhan), Jiangxi University of Business and Finance and CASS Graduate School with bachelor’ s degree in industrial
engineering, master’ s degree in economics and PhD in management science respectively, currently serves as deputy
director of Enterprise System Research Office of Institute of Economics of CASS and associate researcher specialized in
CSR, enterprise theory and enterprise informatization. Published dozens of research papers in newspapers and periodicals

like China Industrial Economy and Economic Daily.

BlE{E #i;I45  Deputy Director Lai Jiangyang

1972 4, &, [ RA. AERETEEARZE. SLRMEAZE STAMEAE, 3k
EEEL EEPENL ZFFERLEN, RATERNBEERD L K REEEED
UKL ZE. S E5TRERZESRT(FREVHSTERRD.

Born in Guangdong Province in 1972, female,Han Chinese,graduated from Nanchang University, Beijing University of Post
and Telecommunications and Jiangxi University of Finance and Economics with bachelor’ s degree in law, master’ s
degree in management and doctor’ s degree in economics respectively; currently working as Business Planning Section
Manager of Business Strategy Division of China Mobile, participated in a key research project of SASAC “Study of
Corporate Social Responsibility Practices of National Enterprises” .

C mlzmafa;kgsﬁzﬂa
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BlEME 1% E Deputy Director Zhang Tanzhi

1965 F 4, 55, FERUTIE. 1990 FEEW FAEIEB hRE, RIFMETARERN, 5
FITRM EET RABEIREASRERZE TRETRIEATREELE 'R
HBEAATNAEEEE, LR TTE WA SIS R BRI S E R LK.,
FEMRGUKREER, HSTAEE. FHNE. BRMREHE LIE SBENA
VS FHtSREEERRIANR 2555 TEAENAIMSTERE

Born in Hebei Province in 1964, male, graduated from North China Electric Power University with Master of engineering in
1990, Senior Engineer, working as strategy and structure reforming section chief of China Southern Power Grid,
responsible for strategy management, CSR management, structure reforming and policy researching, etc.; has profound

perspectives on the grid enterprises’ characteristic, mission and CSR; participates in writing social responsibility report.

BlE{E &5 Deputy Director Xu Peng

1978 fF4 55 Xk, WERKRMA  REMIETIIRZE. A= KE, 23R EESF
THEEZTL, UEPNBEHESSNAEEBEAYNLEZE, AFRAREST
FINEA SO S RERE

Born in Jiaozhou of Shandong Province in 1978, male,Han Chinese,graduated from Zhejiang University and Beijing
University with bachelor’ s degree in law and master’ s degree in management respectively; currently working as Strategic
Planning Section Manager of General Office of Board of Directors of Sinosteel Corporation, responsible for preparation of

many CSR reports of Sinosteel Corporation.

BlE{E EEFHK  Deputy Director Cao Xuesen

1974 4 5 )Nk, WAKRKEAN, REEMEXFSR I EEML . IETFERE
BITREEEBHESREFOEE, ATAUGEPERERTLARBEESE
BiE PHBERARZRSWEAN, AR ERERTHESTEER , ZIER
HEFERTVEMNMSRIRE BEIHSTEIEEER, fES5HEEXA
SHEN S FEERSTERERSIH.

Born in Taiyuan of Shanxi Province in 1974, male, Han chinese graduated from Dongbei University of Finance and
Economics with Master in Business Administration; currently serves as director of CSR center of China MinSheng
Banking, responsible for formulating management approach of China Minsheng Banking charity donation fund,
researching the Minsheng CSR model which is the first CSR model of China Banking industry, establishing CSR
management system, stakeholder communication mechanism, as well as annual social responsibility reporting

mechanism.
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The Center has been dedicated to promoting CSR practices with Chinese character and fulfilling its duties as researcher,
promoter and researcher of Chinese CSR practices.

A researcher of Chinese CSR. The Center has been exploring new Chinese CSR theories, proactively engaging in
systematic theoretical research of Chinese CSR issues and promoting formation and development of Chinese CSR
theoretical system by, among others, publishing Chinese Corporate Social Responsibility series.

A promoter of Chinese CSR. The Center provides CSR-related survey and research services as well as input and
suggestions for government, social organizations and enterprises to study and resolve CSR issues; The Center organizes
and attends various CSR workshops and forums to share its research findings with the general public, writes a series of
CSR training textbooks suitable for Chinese national conditions, delivers CSR training programs and spreads CSR
knowledge in order to facilitate development of Chinese CSR practices.

An observer of Chinese CSR. The Center will publish Chinese CSR Blue Book every year to track the latest developments
of Chinese CSR theories and practices in the previous year as well as publish Chinese CSR Development Index Report on

a regular basis to reflect the characteristics of ongoing Chinese CSR process.



2. FULTTEAER

Fuo U ESE CSR IR AEA, I CSR SLEHERNH CSR #HENE hE, M hERE CSR”. f
EfFE CSR 2R UOMNKHFHFNARBER. P OREBILE. BEH/LENE S, EHE CSR ALK
FE.#t5t CSR IR . #ahFHE CSR Bt tIFHR O IENER, hFo—1T
BRIz, RO P ESSE CSR LEMEM . CSREHEWUREH UM HERFE CSR BERM%#ET
R fomEBd it s COSR £R 5K WEHE CSR #RERENTELVHRITERR.

Based on theoretical research of Chinese CSR practices, the Center built Chinese CSR model by promoting CSR practices and
observing CSR process. CSR practices with Chinese character represent the vision of the Center. The Center expects to
establish the visible presence of Chinese CSR practices in the international CSR arena through efforts of several years or even
ten-plus years. CSR theoretical research serves as the cornerstone. Studying CSR theories and promoting theoretical
innovation of Chinese CSR has been the focus of the Center’s activities, also the cornerstone upon which the Center works to
promote Chinese CSR practices. Promotion and observation of CSR practices are the building blocks of the model. CSR
promotion and observation support the Center to realize its vision of Chinese CSR. The Center expects to facilitate

development of Chinese CSR by promoting spread of CSR knowledge and practices and observing Chinese CSR process.

FE4FE CSR
Chinese CSR

# 3 = U

Promotion Research Observation
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e 3.Stakeholders

The Center starts its work with expectations from its stakeholders, aims at creating Chinese CSR theoretical system and
evaluation system and expects to maintain sound partnership with all stakeholders.

Stakeholders

. . Intensifying theoretical r rch efforts;
Providing decision support; tensifying theoretical research efforts

Government Creating Chinese CSR theoretical system;
Raising CSR awareness.

Spreading CSR theories.

py)

[0
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g

Intensive communications; &

) o Knowledge sharing; Building a platform for cooperation; el

Social organizations . . . .
Jointly promoting CSR movement. Intensifying academic exchange;

Establishing strategic partnership.

Knowledge sharing; Establishing sound partnership;

Cooperators
P Growing side by side. Intensifying exchange.

Spreading Chinese best CSR practices; Deepening academic exchange;
Knowledge sharing. Establishing strategic partnership.

International organizations

DERENPRERTE
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Researcher of Chinese CSR
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CSR theoretical research and innovation is the groundwork of the Center. Since its founding, the Center has carried out a

series of theoretical research and innovation activities surrounding Chinese CSR practices.

The Center undertook many important research assignments from SASAC, MITT, China Standardization Commission and

CASS, providing theoretical reference and policy suggestions for government and the corporate sector to promote CSR

practices through theoretical research while laying a solid foundation for construction of Chinese CSR theoretical system.

Overview of important research projects implemented or co-implemented by the Center

Research projects

Component project of Technical Evaluation of
International Social Responsibility Standard
and Organizational Governance

Study of CSR Promotion Mechanism for
National Enterprises

Listed Companies CSR Information Disclosure

Research in preparation for formulation of
Guiding Opinions of the Ministry of Industry
and Information Industry on Promoting CSR
Practices

Post-disaster Reconstruction and CSR

Field survey of Sinosteel Corporation

Overseas Chinese Enterprises CSR Research

Chinese CSR Development Index Research

Theoretical Research of CSR Practices of
National Enterprises

CSR Indicator System Research

SOE CSR Theoretical Innovation Research

Companies and Public Benefit Il

Nature

A National Scientific and Technological
Support Program project

Partnership between Research Bureau of
SASAC and the Center

Partnership between Shenzhen Stock
Exchange and the Center

Partnership between China Federation of
Industrial Economics and the Center

An assignment from CASS

An important national conditions survey
task from CASS

An assignment from CASS

An in-house program

A Class A research program of SASAC

A soft research project from the Ministry
of Science and Technology

A research project of SPGC

A Ford Foundation project

Duration

October 2009-October 2010

March 2009 —present

March 2009 —December 2009

October 2009 —December 2009

August 2008 —August 2009

June 2009 —December 2009

June 2007 —June 2008

May 2009 —October 2009

April 2007 —August 2007

September 2007 — September 2008

June 2006 —June 2007

June 2006 —June 2007
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Chinese CSR practices require support of Chinese CSR theories. In recent years, theoretical researches surrounding CSR
have been growing in China, but a holistic theoretical system has not yet formed and there exists a problem of disconnection
between theoretical research and CSR practices. For this reason, the Center launched Chinese CSR series in collaboration
with Economy & Management Publishing House. The series consist of ten publications containing important research findings
to be published and marketed to the wider society every year through expert recommendation and selection by the editorial
board. These serial books will serve as a single platform for publication of significant research findings about Chinese CSR
theories and practices and allow CSR practitioners to be guided by theoretical research findings better and faster.

I &
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(P E AW HE TR E RHIIER) Z(PESWH S TIER RIE$(2009))
Chinese CSR Reporting Guide Chinese CSR Development Index 2009
as part of Chinese CSR series as part of Chinese CSR series

?Tl_ﬁnn 'f‘??% 'Erc
ZFEEBRM SR OEEELEA(FELVHSTENNE, AXTHE
PVHSFEERSLENEAMRARER T Z—NLIRFES. XEBL
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—ZFEEE R KR RR

Build choice works and spread CSR knowledge
The Chinese CSR series launched jointly by Economy & Management Publishing House and CSR Research Center
provides a single platform for publication of significant research findings surrounding Chinese CSR theories and
practices. The series will contribute a group of works of long-lasting appeal to Chinese CSR cause through three or five
years of operation.
——Zhang Shixian, president of Economy & Management Publishing House, researcher

CACS DENERZRERZEH
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Research Center for Corporate Social Responsibility Academy of Social Sciences
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Driven by the Guiding Opinions of SASAC on Implementation of Social Responsibility by National Enterprises (#1 decree
2008), CSR movement among national enterprises has been booming, becoming a leader in Chinese CSR movement. To
summarize and recap the CSR promotion mechanism and practices of leading national enterprises, Research Bureau of
SASAC started partnership with the Center on study of CSR promotion mechanism for national enterprises in April 2009.

A task force comprising members from Research Bureau of SASAC, the Center and corporate representatives conducted
in-depth surveys and interviews at six leading national enterprises, namely, SPGC, China Mobile, Baosteel Corporation,
China Ocean Shipping Corporation, China Huaneng Corporation and Sinosteel to know their CSR conceptual system, pro-
motion arrangements, organizational structure, institutional design, training and orientation, external communication, work
planning as well as current challenges, bottlenecks and solutions. This study represents a review of CSR practices of

national enterprises and provides useful information for other Chinese enterprises to pursue CSR commitments.

RRAMVHSTERHNETHR Bas EAZMRBZERBKERNS LHE
National Enterprises Director General of Research Bureau
CSR Promotion Mechanism Research kick-off meeting of SASAC Peng Huagang delivers a speech

at the kick-off meeting
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CSR survey at Huaneng Corporation CSR survey at SPGC

EYWHHESRTIEH

g

2

- ; 3

- N Q.
o _~8,__. oy s  ak 2

o

o [ 4 R R o £ 8
)

CSR survey at Sinosteel CSR survey at COSCO -

FINEAR ST hE it & T
CSR survey at Baosteel CSR survey at China Mobile
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The Center published many monographs including Chinese CSR Report Preparation Guide and CSR Blue Book 2009.
Experts at the Center published dozens of research papers in newspapers and periodicals such as Economic Research, China

Industrial Economy and the People’s Daily.

Monographs:

1. Chen Jiagui, Huang Qunhui, Peng Huagang, Zhong Hongwu: CSR Blue Book 2009, Social Sciences Academic Press, 2009.

2. Zhong Hongwu, Sun Xiaowen, Zhang En, Zhang Tangbin, Chinese CSR Report Preparation Guide, included in Chinese CSR series
(chief editors Chen Jiagui, Peng Huagang and Huang Qunhui), Economy & Management Publishing House, 2009.

3. Zhong Hongwu, Zhang En, Zhang Tangbin, Sun Xiaowen, Chinese CSR Development Index Report, included in Chinese CSR
series (chief editors Chen Jiagui, Peng Huagang and Huang Qunhui), Economy & Management Publishing House, 2009.

4. Zhong Hongwu, Charitable Donations and Business Performance, Economy & Management Publishing House, 2007.

Research papers:

1. Huang Qunhui, Peng Huagang, Zhong Hongwu, Zhang En, Top 100 Chinese Enterprises CSR Performance Assessment, China
Industrial Economy, issue 10, 2009.

2. Huang Sujian, Yu Jing, Nature, Objectives and Social Responsibility of State-owned Enterprises, China Industrial Economy, issue 02, 2006.

3. Huang Qunhui, Zhang En, CSR within the Context of Enterprise Lifecycle, China CSR Report, compiled by Corporate Management

FUMPHESHNIEh

Research Association China, China Financial and Economic Publishing House, 2006.
4. Huang Qunhui, Zhong Hongwu, How Should State-owned Enterprises Establish a Comprehensive CSR Management System,
Journal of Ningbo University, volume 4, 2008.

5. Zhong Hongwu, Study of Japanese Corporate Social Responsibility Practices, China Industrial Economy, issue 9, 2008,

USD 8saulyd Jo Jayoieasay

whole-length reprint by internal journal of Renmin University of China.

6. Zhong Hongwu, Overall Analysis of Role of Corporate Donation, China Industrial Economy, issue 2, 2007, whole-length reprint by

internal journal of Renmin University of China.

7. Zhong Hongwu, Three Steps of Implementation of Corporate Social Responsibility, the People’s Daily, November 11, 2008.

8. Zhong Hongwu, “Are Donations from State-owned Enterprises Borrowed Gifts? ” The People’s Daily (overseas edition), February 25, 2008.

9. Zhong Hongwu, “Why do Companies Scrimp on Charitable Donations?” The People’s Daily (overseas edition), October 20, 2006. pp. 05.

10. Zhong Hongwu, Public Opinion Survey on Corporate Donations to May 12 Earthquake Victims, China Economic Weekly, June 5, 2008.

11. Zhong Hongwu, Public Opinion Survey on Chinese CSR 2008, WTO Tribune, issue 8, 2008.

12. Zhong Hongwu, Charities in Japanese Corporate Sector: A Mirror for Chinese Companies, China Fortune, issue 7, 2008.

13. Zhong Hongwu, Public Opinion Survey on Tax Exemption Issues Surrounding Personal Donations, China Philanthropy Times, June 23, 2008.

14. Zhong Hongwu, Absence of Social Responsibility among Overseas Chinese Enterprises and its Solution, Foreign Assistance

Newsletter, issue 9, 2007.

15. Zhong Hongwu, A Win-win Situation——the Role of Charitable Donations in Business Development, WTO Tribune, issue 6, 2007.

16. Zhang En, Socially Responsible Investment: Financial Value and its Impact on Business Behaviors, Economic Management, issue 7, 2009.
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Facilitating CSR practices, driving CSR development and improving the level of Chinese CSR practices is an important part of
the center’'s activities. To this end, the Center intensifies interaction with the corporate sector with a view to providing

companies with high-quality consulting services surrounding CSR practices.

1 %M PEE—A CRIKRERSETFTMHM

HEMVHESFTERENRFMAMEERRE T AR, M 2006 F£5] 2009 £, R Hit S FTAEREHNF
E b HEBM 32 ZUEIE 082 R (B, HELWHHSTEFRNELFAERDER, HETEREHMM
BN, FEE TREERTREH, PECVHETREARFTE AL TEIFN AV HRTHERESR 'ﬁ?a
Bl 20094 12 5 20 H, HubxHEAG TEHELVHSTHERERTIERN AT ERGEE)), EAE 1 Mt
STERBAERGERN 37 MTUMRIERE R, EREE—ARFESEVHESREERHBENESTERE
SENIES 2R EaFECVYINETHETENX —EEZEHE

Preparation and publication of CSR reports has been evolving by leaps and bounds in recent years, as evidenced by the fact
that the number of reporting companies grew from 32 in 2006 to 582 in 2009. However, CSR information disclosure by
Chinese companies still has a very large room for improvement with respect to timeliness, objectivity, coverage and
readability. Development of Chinese CSR practices requires a CSR reporting guidebook that is suitable for Chinese national
conditions. December 20, 2009, the Center published Chinese CSR Report Preparation Guide ( “Guide” ), China’ s first
full-coverage CSR reporting guidebook that consists of a general-purpose indicator system and 37 industry-specific indicator
systems. It represents an important initiative of the Center in helping Chinese companies faithfully fulfill their social

responsibility.
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the Center published Chinese CSR Report Preparation Guide Chinese CSR Report Preparation Guide
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(ERE R —BIESRELIHITERERENETE, BRIEL
A BB RERSENERXMHNSERKIE.
—EBIESRZA EHASKEER HEE SREE

The Chinese CSR Report Preparation Guide is China’s first guidebook prepared specifically to guide Chinese enterprises
through preparation of high-quality CSR reports and will become an important frame of reference for Chinese listed companies
to disclose their CSR performance.

——Yang Jinzhong, senior manager, Department of Listed Companies Supervision, Shanghai Stock Exchange

2. ABUF S TR BRI

BNREVHEFTEEHIETEEERNENNE. W BFRHESTERREN. hBFTRMESTET
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Government is a very important driving force in the course of CSR movement. Providing CSR policy suggestions and assisting
the government with promotion of CSR is an important part of the center’s efforts to promote development of CSR. The Center
has been providing CSR policy suggestions to many ministries and commissions under the State Council including SASAC,
MIIT, and SAC.

FOSMERZFREVHSTETERW FIOSIILLRIE & 24THY
The Center’s personnel attend A BT FAS VS FET(EFTES

SASAC-sponsored National Enterprises CSR Conference The Center’s personnel attend Workshop on Local Government

Promotion of CSR held in Yantai of Shandong Province.
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CSR movement requires efforts of all actors. The Center actively assists social organizations in promoting CSR practices by
providing input and suggestions surrounding CSR promotion to many public organizations such as China Federation of
Industrial Economics, China International Contractors Association and China Committee of Corporate Citizenship. In 2009, the
Center participated in many CSR promotion events like the 5th China Corporate Citizenship Forum & Best Corporate Citizen
Award 2009, the 2nd International Symposium on Chinese CSR Reporting and CSR Performance Rating of Overseas Chinese
Contractors 2009.

aallve Ol FhZ
2009 HE T &FTWAVHEFERERSS" 2000 RHEXSIMKEIEAVHRFETE

The Center’s personnel attend Chinese Industrial The Center’s personnel attend CSR Performance Rating of

Enterprises CSR Reports Publication Conference 2009 Overseas Chinese Contractors 2009.
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® 4 .CSR training

In order to integrate CSR practices into business operations, raise the corporate employee awareness of social responsibility and
facilitate spread of CSR theories, the Center has provided CSR-related training programs to many national enterprises and

various training seminars including SPGC and Baosteel Corporation.

CSR training programs delivered by the Center

oCSR Reporting Training for China Southern Power Grid Corporation (December 17, 2009)

eChina-Netherlands CSR Project training, China National Information Center (November 25, 2009)

eThe 3rd management training for senior managers of SPGC (Anhui) Co., Ltd in Beijing (September 3, 2009)

SR HH LS TN E

oCSR Training for SPGC (Luneng) Co., Ltd (June 24, 2009)

oCSR training for Hitachi (China) Ltd (May 25, 2009)

¥SD 8sauIy) Jo Jsjowold

eNew Employee Induction Training for SPGC in 2008 (August 2008)

oCSR training for senior managers of SPGC in northwest China (May 2008)
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PO AESHERLSE,. N PECVHSTEARESEIEE AKRE. ZRANEIVERHMESTEBHESE
W/, ALVFTFRHSTELEREENZF PO ERAEREMAS . FEBRNEKE. KEKH. PERERT
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By leveraging its brainpower and Chinese CSR Development Index database, the Center provided diagnostic and consulting

services and intellectual support to over ten major companies, including SPGC, Sinosteel, Lenovo Group and China Minsheng
Banking Corporation.

HEPREAEEKEAXSFOESRESEKERESY BABEMNATFER IO
Executive Vice Chairman of the Center Huang Qunhui China Southern Power Grid Corporation’s leaders visit the Center

with President of Sinosteel Huang Tianwen

SR CSR BRI RIRM P EITFH FOS I P REE) 2009 FEIMFE CR KERERFHR"

Midterm evaluation of CSR management project at PetroChina The Center’s personnel attend

China Mobile’s Expert Evaluation of Best CSR Practices 2009.

OS5 REEMEEIHBHHSTETE PO EEPEFNERAREIEAE

The Center’s personnel visit SPGC (Tianjin) Ltd for CSR The Center’s personnel visit ASA Metals Ltd of Sinosteel Corporation

performance evaluation
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of

The Center maintains close partnership and intensive academic exchange with China WTO Tribune, China Committee of

Corporate Citizenship and other CSR research institutions and researchers at home to jointly facilitate spread of CSR theories

and knowledge in the country.

HIOS 5 HATERNRENR T RIS I A RRFHIK
the Center’s personnel at a workshop the Center’s personnel at Corporate Citizenship serial interview

“Minsheng Banking’s best CSR practices”

oA P E AV H 2 FTEER I M ERRIR S EFRMH S TERRIMMERZEZHTER RS EE.
— T EARKEREHAHSTHEERTELR. 5—7THE. BPECVHEIFTERRMUESTELREARNRN

HRENMBEEFRT S

While promoting innovation of Chinese CSR theories, the Center has been actively exchanging and partnering with
international CSR research institutions and experts to assimilate the international best CSR practices and show the
international community the latest developments of Chinese CSR practices and research. In October 2009, the Center’'s
personnel took part in China Radio International’s Today on Beyond Beijing program to speak on the latest developments and

characteristics of ongoing Chinese CSR process to the audience worldwide.
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EEBUFE U HAFTEREARSR . AliksE
(Michel Doucin)if[a) Hgy

CSR ambassador from French government

Mr. Michel Doucin visits the Center

SN EE R &S A # Today on
beyond Beifing %5 B , (4t 07 A I AR o
Ef it S FEN KR TR B IHE,

The Center's personnel take part in China Radio
International’s Today on Beyond Beijing program to
talk about the latest developments and characteristics

of Chinese CSR process.

b5 BARBINEFNSFUE SR (CBCC) R

The Center has an exchnge of views with Council

for Better Corporate Citizenship of Japan
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The Japan Research Institute visits the Center

to discuss CSR issues.
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Relying upon its abundant intellectual resources, the Center observes and records the phases of Chinese CSR process and
Index their characteristics by establishing and updating Chinese CSR database and publishing CSR Blue Book and Chinese
CSR Development Report.

1. R EER S

2009 £ 10 A 18 H E4, HEMSHFREFFE. HSREHE RTEKE ENHNC(EVHSTEER S

(2009) ) EHA TS ERELVHSTERARESHNS EPEH SN ERFRRETEERT. (LS
TR H (2009) MEN TR E A Wit S FAEIVIK, FAT R R E W RFFTEME T+ B BEXHRE.

U HSFTEAMINHNZRECVHETELRNEZR R, FOBINETEL Y H S FTELRIEEY
i 100 BV AR S FTEEEKFERERKEKRFHT TN, #f5. MRLUN: FELIVHEIFTERRE
FRTESHR MERTAEERBEME. EXEIREEXNEABZLOABTHTTHRS, KETFEHZRITE
WA TTER XA,

Morning of October 18, 2009, News Conference on CSR Blue Book 2009 & Chinese CSR Development Index Workshop took
place grandly at the auditorium of CASS campus, under the auspices of CASS Economics Division and Social Sciences
Academic Press. CSR Blue Book 2009 represents a meaningful effort to inventory the current CSR landscape in the country,
identify the problems and areas for improvements and propose solutions.

External evaluation of CSR performance is an important driving force behind CSR movement. The Center rated and ranked
the CSR management performance and information disclosure level of top 100 Chinese companies using self-made Chinese
CSR Development Index. The evaluation reveals that Chinese CSR practices are still at the infant stage as a whole. After the
publication of the blue book, many influential media agencies covered the core content of the book, arousing another upsurge

of probe into CSR in the Chinese society.



RV HSTEER BIRREARLNEN RS ZAVAAH
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"Today, a greatest thing has been done in a very plain meeting room at the highest academic institution in the
People’s Republic of China, which set a very good example for organizations outside the corporate sector and
government to promote implementation of corporate social responsibility.”

——Peng Huagang, director general of Research Bureau of SASAC

VHESFTEERBLHS TEAKREZ FEMRIRE T FEB T ERREREEE
News conference on launch of CSR Blue Book. NPC Standing Committee member and director of CASS
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Economics Division Chen Jiagui delivers a speech at the news

conference
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2. R PEAVHRTERRER

20094 12 5 20 B, oA EA W H S FTELRIGEIRE (2009)), 2R EMTEER. THFRE HEFTE.
WEREFZHTEEEFN T REES 10058, R4 100 s2M5M> 100 s2HH SR EEEKEIHSTERER
KRB, TR T PELVHSFTERRIVRFB R ML ARLIL:. PELIVHRSFERRBELTE
FEVHNER IRV HSTEERKFENERRBEKERETEELUMRESW.

December 20, 2009, the Center published Chinese CSR Development Index Report (2009) to rate the CSR management
performance and CSR information disclosure level of top 100 SOEs, top 100 private enterprises and top 100 foreign-invested
enterprises in the country with respect to responsibility management, economic responsibility, social responsibility and
environmental responsibility and to reflect the current landscape and characteristics of Chinese CSR process. This study
revealed that Chinese CSR practices are still at the initial stage and that foreign-invested enterprises were outperformed by

SOEs and private enterprises with respect to CSR management performance and information disclosure level.

(PEEVHERERSREER FALHS
Eéﬂ’m!k?i‘“ﬁ&ﬁﬁ?‘iﬁﬂiﬁn

Fhif. PEELHERSFESD
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(PELSIVHSTHIERRIGHIRE (2009) YK s (PEM VIS TIER RIEHUER & (2009))
the Center published Chinese CSR Development Index Report (2009) Chinese CSR Development Index Report (2009)



HEFRFESVHSTERRMRIFLE, BN AERHRIRBFRGEE, FOMAMET FEA VTS FTELRIE
BB EE BRI IBCR T R E 300 R VMM SHRAERE, PETIKEIRENAY BZE 1600 R £, BEHm=
FREZMPEARLE- NNV HSTEEEEIERE.

To picture the characteristics of each phase of Chinese CSR process and accumulate raw data for theoretical research, the
Center created Chinese CSR database, which has captured CSR information about 300 enterprises in the country and is
expected to cover over 1600 companies in the next year and to become China’s first comprehensive and standard CSR

database within the next two or three years.

PEE T

PEEWHTERRIEL (2009) HiErF
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FEMVHSTEREIEE(2009) BHRER @

the interface of Chinese CSR Development Index (2009) database
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The Center has made considerable achievements in 2009. Looking into 2010, the
Center will continue fulfilling its duties as researcher, propagator, promoter and
observer of Chinese CSR practices to facilitate rapid and sound development of
Chinese CSR movement.

As the researcher, the Center will complete the National Scientific and Technological
Support Program project “International Social Responsibility Standard Risk Control and
CSR Evaluation Techniques Research” , complete the Study of CSR Promotion
Mechanism for National Enterprises and publicize the research findings and publish ten
publications as part of Chinese CSR series to illustrate the best Chinese CSR practices.
As the promoter, the Center will further improve Chinese CSR Report Preparation Guide
and work with industry associations, leading companies and industry insiders to refine the
industry-specific reporting guides. The Center will continue providing input and
suggestions to the government, social organizations and enterprises on how to further
promote corporate social responsibility. The Center will complete a set of CSR training
textbooks and supplementary case studies designed specifically for Chinese enterprises,
hold CSR training programs, conduct a large-scale CSR workshop and participate in other
significant CSR events to spread CSR knowledge and raise the public awareness of CSR.
As the observer, the Center will compile China CSR Blue Book 2010 and Chinese CSR
Development Report 2010, keep abreast of the latest developments of Chinese CSR
theories and practices, further expand Chinese CSR database to cover 1300 more
companies and endeavor to make it China’ s first standard CSR database.

Although the CSR journey is far flung, we have always been moving forward.

Zhong Hongwu, director of CSR Research Center, Economics Division, CASS
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Chu Xuping, Deputy Director General of Research Bureau of SASAC, State Council
XML RAERESHENFNBEENE—NHEETERE. RERER
K, EEXER—R FSERELSTEBHRERNSVER, FHEES
BX ErOEEARN—IMFNERH®S EREEHEALSES BL.XM
REF=ARENER: —BERAAHTREFNTE, =BH T PORIES
TEFELVHSTEXKRIERN =FRE . 2P ERT PEL
VHESFTELRESIE INMEHEERPOTHETERRHN N ERTW.
“REEMET EWHTHEINPTFN IIE, MPE 100820V HHERFE
EEKFERESMEBRTNITN HER SV HSTETERET (R
ER. FEPOARKEEBRTEETAR . HEHAIERMARITNFTENR
£ S4ZEFRFERAE BRHZATY BFFENNER. AL EH #iPits
RA. Tkt RKER AREHSRETEPREEXREA.

This is the first social responsibility report ever published by a Chinese
scientific research institution. Short yet extraordinarily important, this report
marks a new, significant advancement of social responsibility practices in China
towards a higher level and a broader field, setting a good example for other
CSR practitioners in the country. This report specifies the responsibility of CSR
advocates for the first time and highlights the role of the Center as researcher,
promoter and observer of Chinese CSR practices. Moreover this report details
the Chinese CSR development index, an important contribution made by the
Center to research of social responsibility. In a further step, this report provides
comprehensive information on external evaluation of CSR practices, and the
rating and ranking of CSR management performance and information
disclosure of China’ s top 100 companies plays an important role in advancing
Chinese CSR practices. | hope the Center will continue to fulfill its duties as
researcher, promoter and observer of Chinese CSR practices, maintain its
global vision and academic independence, stick to the principle of objectivity,
justice and transparency and play a greater role in promoting social

responsibility practices in the country.
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FEIRECHRREARR 1O ST ERHI TIEAWBEK Kk

Chen Yuangiao, Researcher of China National Institute of Standardization

Secretary General of ISO Social Responsibility Task Force

XRHUEMHSTERE . CRREARARFNMARTNENHSTERE, ERSEREATHE
RAVEES F B IE SIS TETHEF EIIBETHMESTE, XLEXNHKE QA HRLXRFIEHLS
TEIEEFRAZTENTERX . POREAFEPRMIERENSE, RRE—FPEA R LRI
MR SHRELENRBEZE. DESPERECVHSTERRAES, RIRET HRE . HitENUNE
E' N =ZF HETE P UOIHSTELERRZBRSHAERIM 28 KR Z R RN S FTIELRED
REFSEH HEFHOURHFNEMZGREIV AR, 2ELEHMSTETEER, BB TENLH
FARBTININEGH R EMTEMHSTEEEGR A BRENHSHRELRREERNREHLIER.

This is the first social responsibility report prepared by CSR Research Center of CASS, also the first social responsibility report ever
published by Chinese non-profit scientific research institution, which indicates that Chinese non-profit scientific research institutions
are beginning to focus on and proactively implement their social responsibility. This undoubtedly set an extremely important example
for Chinese non-profit scientific research institutions . The Center has paved a road to social responsibility for Chinese non-profit
scientific research institutes following the principle of openness, transparency and seeking truth from facts, that is, actively fulfilling
its duties as a researcher, promoter and observer of Chinese CSR practices with a view to promoting Chinese CSR practices. The
Center’s approach to social responsibility will definitely become a paradigm for social responsibility practices of domestic and foreign
non-profit scientific research institutes.| hope the Center will embody its social responsibility practices in this Report, establish and
continuously improve a working method and form a more comprehensive social responsibility management system as a best
example for social responsibility practices in China.

FRIESZ A EEBSREE HEd

Yang Jinzhong, senior manager, Company Management Division of Shanghai Stock Exchange

FEIHEFERRMBE FHEHETERSE. REFURNGTN. ASRBRERTHSTE. HHMD
BV BAEDT REFNTEER. RIREESRMRE. &L, HAFMUEEI—F0Eam, X CSR
WIS "CSR LM CSRHENE” AT4 ERIAT POt Y HEFENETTENSSEMTT.
RE—MRATWHNRE REENTEN. FAEE. BT, RERAFHTEIESELAER.
ﬁ%—ﬁ@@ﬁi%ﬁi RENSVHESFERRE. ERETINEENEREARTT FOBETHES
REN ‘R, HARRNEXRERTOETHSRENSER, FUMmESE,

Social responsibility report from a CSR research establishment is by itself a very creative initiative of social responsibility practices that
provides an inspiring guide to other enterprises and institutions. This report encompasses the role of the Center as a researcher, propagator,
promoter and observer of Chinese CSR practices in CSR theoretical research, CSR knowledge transfer, CSR practice promotion and CSR
process observation to fully represent the practices and contributions of the Center with respect to corporate social responsibility. This is a
highly professional report featuring reasonable structure, high readability and convincing narration of achievements and contribution. This is
also a detailed and factual report showcasing in detail the achievements of the Center’s social responsibility practices.

N2
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Fei Jiahang, senior manager of Company Management Division of Shenzhen Stock Exchange

TEHSHZERGVHSTERRFORE T —RIERN A EERMILENMENARRR £0d
HETENTN. HETECRRBESTEME 7TEMMN . FeEMNam ¥ THzFELVETHS
RE RSHEREFSHERERE T RRMN EENER.

CSR Research Center of CASS has published a long string of important and theoretically and practically valuable research findings
and made fundamental and pioneering contributions with respect to CSR performance rating and information disclosure, playing an
active and important role in encouraging Chinese enterprises to implement social responsibility and raising the quality level of CSR

information disclosure.
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He Chao, director of Public Relations Division of Baosteel Corporation

AREZTERER T ORI BERNIE, TOERTZFOEAFELVHESTENHRRE. S
MMEENEN. MAEHFECVHESFTEFUAERNRETER. EF, ZPELVHSTELRE
E. RHFELVHSTERRIESSME, EEAL TR, b T—SRAMIEHPEL VTS
FTELEEET BLMEM, HE %iﬂ WAt S THERIORE B SN2 SBUF. k. NGOALREFI 1R
XTMEE, BEHEL N, MR TEHEHSTEEFER, REERBREAHENGIRE,

This report details the achievements of the Center over the past two years since its inception and fully embodies the role of the
Center as a researcher, promoter and observer of Chinese CSR practices as well as the outstanding contribution made by the
Center to the cause of corporate social responsibility in China. In particular, creation of Chinese CSR database and establishment
of Chinese CSR development index represent pioneering efforts of the Center at home that laid a solid foundation for further
promotion of Chinese CSR practices.| hope the Center will deepen cooperation with its stakeholders including the government,
enterprises and NGOs to build and refine Chinese CSR indicator system and eventually form the Chinese version of G3 standard.

He Juxing, general manager,

Brand Management Division of China Minsheng Banking corp., Ltd.

XEREE—MAMRIMRENESTERS, 37 REFNTEHENER, FOUFES VTR

ENMRE. HHABIUREEIBSEMN, (RE) 2EERT ROEREATEMNE WEDFIFEM

MR, BETHREBRTOERMGPF., REF=ZATR: BWHRHNTEN. RFHNHFTERE,

RBRTHEFENTEAR. FEROH - PREBTHSTENSIBRALY . AAIHEITH. Ehl
HERAEGRLREESEE, MiEICSRERER B4R,

This is the first social responsibility report prepared by a research center , which sets an important example for Chinese
research institution. This center orients itself as a researcher, promoter and observer of Chinese CSR development, and the
report shows center’s efforts and great achievement in three areas and fulfilling the expectation and request of stakeholders.
The report has three characters: clear and specific responsibility perspective, scientific and innovative responsibility model,
as well as practical and plentiful achievement. | hope the center can define its strategy and establish a concrete implement
plan to make the orientation of CSR system development more definite, and realize its strategic object .

(WTO 23 STV HERERRFIOEE BRIEIF

Yin Gefei, Director of CSR Development Center, China WTO Tribune
iz%qﬂ7Fi%%§1:‘&‘%‘é7kﬁﬁ§%m#’@7i7fﬁE‘\J’*—ﬁ}fﬁﬁkiﬁiE%#%@E‘J%‘ﬁ%%in\E?ﬁi RERNBFES
FeHf REEFUTER. | HSREESEHE, KET EPIULMEEj]EPl%@%ixJ\TLL%i%jﬂfA,
RGMET RIORIREST HRE. HHEMUWEE NEM.2. HEFTESGHRY, RECR T 0N
HMPEREHSTELRER REHY . BARF NESRE.3. %izj\ﬁal MEE REWET 0T
MREHEH SR ENEEE SR E MR, X—RFIH, #BEN T HELSTETENZE, T
HEREHSTEERARNME, MAFEEERSVHSTERBNIEENAETEER X BIRE
BEHENN O R TRENERESHKE.

This is the first high-quality signature social responsibility report ever published by a CSR-centered academic research institute in
China. This report has a clearly defined structure,and distinctive characteristics . This report has the following characteristics: 1.
Clearly defined social responsibility concept. This report illustrates the mission of the Center to promote Chinese CSR practices
and systematically emphasizes the active role of the Center as a researcher, promoter and observer of Chinese CSR practices. 2.
Social responsibility performance is highlighted in this report. The report reviews the footprint of the Center along its journey to
become the advocate of social responsibility practices with Chinese character. 3. Remarkable innovations in social responsibility
practices. This report unveils the achievements of the Center since its establishment in the field of social responsibility, which are
not only never before seen in the country but also extremely important to construction of Chinese CSR theoretical system and
making voice of Chinese CSR practitioners heard more in the international corporate social responsibility arena. It is advisable that
more information be disclosed on social responsibility practices of the Center’s personnel.
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In order to continuously improve the CSR reporting practices of the Center, we are particularly looking forward to your suggestions and input. You are

kindly requested to complete the feedback form and fax the completed form to 010-68032473 or email your comments to cass_csr@sina.com.

Name: Occupation:
Organization: Add:

Postal code: E-mail :
Tel: Fax:

Zhong Hongwu, CSR Research Center, Economics Division, CASS
Add: #2, Yue Tan Bei Street, Fuwai, Beijing, 100836, China

Tel: 010-60537905

Website: www.cass-csr.org

E-mail: cass_csr@sina.com
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E-mail. cass_csr@sina.com

This report is the first social responsibility report ever
prepared by Research Center for Corporate Social
Responsibility, Economics Division of Chinese
Academy of Social Sciences (the “Center”) about the
activities of the Center between February 2008 and

December 2009.

This report is an annual report.

This report is released in both electronic and hard
copy. For electronic version, please visit the website

of the Center at http://www.cass-csr.org.

Zhong Hongwu

Add: #2, Yue Tan Bei Street, Fuwai, Beijing, 100836,
China

Tel: 010-60537905

E-mail: cass_csr@sina.com
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Chinese Academy of Social Sciences
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Code: 100836

Tel: 010—60537905

Website: www.cass-csr.org

E-mail: cass_csr@sina.com
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