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WHAT WE BELIEVE IN

As far as DSM is concerned, sustainable entrepreneurship involves the
simultaneous pursuit of profitable economic growth, the further development of our
employees, good corporate citizenship and a sustainable use of natural resources.

HOW WE ACHIEVE THIS

PEOPLE

® By respecting the interests of our stakeholders.

® By offering our employees good opportunities for development and an attractive
working climate.

® By making an ongoing effort to improve the safety and health of our employees,
customers and the people who live near our sites.

PLANET

® By using energy and raw materials efficiently and reducing the environmental
impact of our activities.

® By improving the eco-efficiency of our products and processes on an ongoing
basis.

PROFIT

® By showing a solid financial performance (not just in the short term but also in the
long term) .

® By listening to customers and prospects, shareholders and stakeholders and
offering them sustainable, innovative solutions.
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DSM in China

DSM began trading with China in 1963. Today,
DSM has been invested in China for over a decade.
DSM is currently involved in 14 manufacturing sites
and 2 R&D facilities in China that employ nearly
4,000 people. DSM’s business is growing healthily
and steadily in China, with revenue of nearly USD 1
billion in 2007. In addition, DSM is committed to our
local talents and will continue its devotion to China’s
sustainable development initiative.
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Zhangjiakou, Hebei
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Company

KR OB HABRAS
ZJK DSM HAYAQO Pharmaceutical Co., Ltd.

FE~m
Main products
B-APAH AR, FIRFEM. SAFRFEMERZ
6-APA intermediate, Amoxicillin / Ampicillin,
bulk active ingredients

Jdesk R O
Zhangjiakou, Hebei

KROFHH - H T FEHHABRAS
ZJK Gist-brocades Pharmaceutical Co., Ltd.

FE%C
Penicillin G

WEREEHE-BZHAERAT

KRS, KBRE, KBEET. KARF RS

NS
2 , RiHE Shandong Zibo Xinhua-Chemferm Pharmaceuticals | Cephalexin, Cephradine, Cephadroxil, Cefaclor Bulk
Zibo, Shandong N
Co., Ltd. (Antibiotics)
3 L ZRED K THRALEER (LK) ARAT TERITUR R
Liaocheng, Shandong | DSM Vitamins (Shandong) Ltd. Feed premix
4 WP IEIR LAFEHT=BEEARAS =BRERK
Yuncheng, Shanxi | Shanxi Fenghe Melamine Co., Ltd. Melamine
PN B SRTHEMIEERAT REERE
5 Nanjing, Jiangsu Jinling DSM Resins Co., Ltd. Polyester resins
SIAER EREHERTUIERAT CABERE
Nanjing, Jiangsu DSM Nanjing Chemical Corporation Caprolactam
6 SIFAIRA wHE TRER (CI%) BRAT TREBRHLRE™ R
Jiangyin, Jiangsu DSM Engineering Plastics (Jiangsu) Co., Ltd. Engineering Plastics compounds
IHLH THEITHER (£85) FRAT FHRIR
7 Wuxi, Jiangsu DSM Citric Acid (Wuxi) Co., Ltd. Citric acid
SIATLH THHENRVFRAF #IK®
Wuxi, Jiangsu Wuxi NutriRice Co., Ltd. NutriRice®
8 SIHAELW TXWEE (BW) BRAE WA FRBAR
Kunshan, Jiangsu DSM Eternal Resins (Kunshan) Co., Ltd. Powder coating resins
i HHE (hE) ARAD B
Shanghai DSM (China) Ltd.
I HHBRS (L) ARAT B
Shanghai DSM Trading (Shanghai) Co., Ltd.
= FHBREERS (L6) HRAS _
Shanghai DSM Vitamins Trading (Shanghai) Ltd.
& THEAETEERES (L) BRASF o
Shanghai DSM Fibre Intermediates Trading (Shanghai) Co., Ltd.
9 finbic! FHEEAWE (LF) ARAT BEF (&9 FILR)
Shanghai DSM Composite Resins (Shanghai) Ltd. Sizing
finbic} TR (LF) FRAT A RIARER
Shanghai DSM Food Specialties (Shanghai) Ltd. Process flavours
& THEBREFMLE (LF) ARAT FHFEEFR
Shanghai DSM Desotech Specialty Chemicals (Shanghai) Ltd. Glass-fibre coatings
tE WHTEHEER (LF) BRAS #®EFA B RRTURR. ERTUER
Shanghai DSM Vitamins (Shanghai) Ltd. Vitamin A, E, food premix, feed premix
& FHTSBEMLT (L8) FRAS REH
Shanghai DSM Fine Chemicals (Shanghai) Ltd. EGCG
10 AT EE T AL T HERAT GlycineBie R H R A AEA B SR
Shangyu, Zhejiang | Deretil Yuntao Chemical Co., Ltd. DL Phenyl Glycine and D(-) Phenyl
11 TR THE L AHMAE () BRASF RS AR
Foshan, Guangdong | DSM Syntech Synthetic Resins (Foshan) Co., Ltd. Synthetic coating resins
i FEHR Lk BHBRAMAERAS EREDIS
Xinhui, Guangdong | Xinhui Meida DSM Nylon Chips Co., Ltd. Nylon 6 chips
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DSM has always aimed to be the leader of sustainable
development in fields of Life Sciences and Materials Sciences.
In the Dow Jones Sustainability World Index 2007, DSM

once again tops the list for the Chemical Industry sector. This
is the fourth year in a row that DSM has been named the
worldwide sustainability leader in the chemical industry, which
marks its leadership among chemical businesses in the world
and recognizes its efforts and achievements in sustainable
development and its transparent reporting system. DSM has
consistently included sustainability in its business strategy.

In its 2007 mid-term evaluation report on its Vision 2010:




Building on Strengths corporate strategy, DSM reiterates
its goals of sustainable development, including the target of
doubling its energy efficiency.

Sustainable development is the business principle of DSM
in China as well. DSM is keenly aware of its responsibility
for the environment, the communities where it operates and
all its Chinese employees. It has, therefore, tried to achieve
full compliance with relevant Chinese laws and regulations
for environment conservation, and further implemented its
Triple P (People, Plant and Profit) strategy for sustainable
development in its day-to-day operations in China.

This report is a China supplement to DSM'’s global
sustainability development report , offering more detailed
descriptions of its performance in terms of sustainable
development in China.

Regarding People, we have continued to implement our
globally hailed human resource strategy of “Passion for
People”, and have set up regional human resource institutions
in China to attract talent and reinforce the succession

plan. Meanwhile, in order to better understand employee
satisfaction and their happiness in work, at the end of 2007
we initiated a worldwide employee engagement survey,
including employees in China.

In addition, through improving the safety of its facilities and
employee behavior, DSM has tried to create accident-free
work sites. Our safety in China is well above our average
global performance, and we are on our way to the goal of
reducing incident rate by 50% for 2010.

After rigorous evaluations from international employer appraisals
and CRF, a professional publishing organization, DSM China
was named China’s Top Employer™ 2008 for the Shanghai
Region in December 2007. This is the third time in a row

that DSM China has been awarded the honor, after being
named 2007-2008 Beijing Region China’s Top Employer™ in

September and 2007 Shanghai Region China’s Top Employer in
2006. Winning this award reflects the approval and recongnition,
that DSM has received in the past year from international
professional organizations for its innovative HR management.

With regard to Planet, DSM has taken a solid step forward in
its process of promoting global Safety, Health, Environment
(SHE) standards. In 2007, DSM continued to improve its
sites by the globally uniform environment specifications
under our SHE scheme. All solid, liquid and gaseous wastes
we produce have been well treated by either incineration

or biological methods, and we have tried to minimize our
negative influence on the surrounding environment so as to
achieve sustainable development. We demand that all new
plants and major investments conform to our SHE standards
from the very start. Meanwhile, the DSM China Campus now
under construction is expected to achieve ‘Gold’ certification
within the LEED (Leadership in Energy and environmental
Design) program.

So far as profit is concerned, 2007 was a successful year, as
DSM continued its strong growth in China. At present, annual
sales have been increasing by around 20%, and total annual
sales have reached USD 956 million, which means that the
original goal of one billion dollars in 2010 will be fulfilled ahead
of time. Therefore, DSM has tuned up its goal for 2010 to
USD 1.5 billion in its Vision 2010.

DSM is faithful to its long-term commitment in China and has
continued to increase investment. In 2007, DSM invested in
three new plants that produce Savory products, NutriRice
and Sizing, spent EUR 20 million to acquire new assembly
lines to produce environmentally friendly waterborne resins,
and increased the capacity of its engineering plastics plant
by 50%. DSM China Campus at Zhangjiang Hi-tech Park; in
Shanghai’s Pudong New Area, has started construction.

Please visit our website (www.sustainability.dsm.com) for
DSM Gilobal’s annual report and sustainability report.
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A People

2007 2006
LERRATAH (BEFR) S 02156
Number of global employees (year-end)
SERAT LM/ B, %
Global Female/male ratio, % 27O 22/78
FERIAH (BEERK)
Number of employees in China (year-end) 8603 8444
FERIZME/BHELEE, %
Female/male ratio in China, % e 28/72
FERIEMNEGT (MARTMEAI) o 64.47

Total employee benefits costs (in CNY million)

EFRERE, ERE “WANKRE”

TSN UFELRIP (APeople, HhEkPlane, FjE
Profit) Bskd, Tk APeoplefIPHIITEE (L, FHT 21X
BERMNASEXANHE, EZAOAARTRERTNERE
MEFMHRSIANTERE, BNFSEENRERT. BRI
RipthEiD AN L EE,
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—REWHBR, BTHEMANAREERE, T
XEM&$E%ﬁu?%ﬁﬁﬁMﬁT o) —FhEE By
AEFMERES MXMFENEEESHE "WANR

E . WARNRE SEEREANER. —2E—ME
PR OME, BMEBURHENIERE, —REFRLIMN—
ML BENBRILETHRHN ST LV SERAN
e, TM—NE5STRMEES. IFNURERRIENH
BHEE-MMCAMR. ARG IRENINE
BEASERFZEOCERIEHRMBREER. BeEXH—
BFAMAT/HRGN., LREXMIFZT, THEHRGTE
RHEBREVHRS.

Innovation needs Passion, nheeds “Passion for People”
People come first in DSM’s Triple P sustainability policy. This
indicates our respect for the interests of all interested parties
and individuals, our commitment to offering development
opportunities and an attractive work environment for our
employees, and our continued efforts to improve the safety
and health of our employees, customers and people around
our sites.

Passion for People, originally the name of a meeting of the
Human Resources Department of DSM global in January
2007, is now recognized as the HR strategy of DSM. DSM
has shifted from a cost-conscious and result-oriented
development model to a new and innovative management
concept: Passion for People. The new concept has two
goals: one is to create a pleasant and harmonious work
environment that may inspire innovation, and the other is
to develop a correct mentality among employees and a
constant sensitivity to opportunities for improving their own
performance and corporate performance in the market. As
a participant noted, innovation and renewed and improved

DSM (S

12

passion presuppose a pleasant, while challenging, work
atmosphere which encourages team spirit and in which no
one hides his frustrations or troubles when they arise. It has
become an imperative to create an atmosphere essential for
innovation. It is in such an atmosphere that DSM has been
named as one of China’s Top Employers.

AWARDED AWARDED
By By

o A

China’s Top Employers ™

CHINA'S TOP

4
CHINA'S TO
EMPLOYERS
JERcE 07

BEIJING REGION

L [X 2007
Region Shanghai
Corporate Research Foundation

EMP;BYEHS

SHANGHAI REGION

AXBMUFESKAR (BOT)

ATHTH TGS AISTR, 28 AT LIRS THE

%FWﬂﬁ"ﬁiﬁﬁ%ﬁﬁﬁﬁ"(Kﬂ BN, R
BEAETHERHRI "ERNAT" | FELE LM

W AATRI LRSS, MFREIE %ﬁﬁ&%ﬁgﬁ
RENFHEFNNRT. BEl. THBFRFZKHNLGE

FTRHEKBOT, MALSEARAEBXE "BOT Hf
HEWMERRE® NERTHZHBAIAMBERFAT. RLT

MNEARFERRI, MERRRBFELS, BHUES
AR B N FE R — 2R eI EIE,

In order to break down barriers between business
categories, DSM has instituted a talent discovery
mechanism at a grassroots level, the BOT Group. The
mission of BOT is to unearth buried talents at various
DSM sites and provide necessary and appropriate
training, so that such talents discovered have more
room for career development and there are sufficient
employees in the manufacturing sector in terms of
quantity and quality. At present, DSM has a global
BOT that is responsible for long-term planning, and
every business group has its representatives at regional
BOTs in order to detect and develop talent as early as
possible. Employees, on the other hand, do not wait to
be discovered. They have been working hard to shine,
and have put forward new and courageous ideas and put
them into practice in their respective teams.
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RE—NEHENETERNIESR. BLERAESIERX
MERMEREDAZTHENRER/ERTTH. ERRHATH
BERAEER, RIXNRAIRHMTEXFHNRERABE.

T 2 SRR FHHFHREA2007F H5100.40.82iE,
1HEL2005 5 0.5 FEFE RN TRE14%, ABETARE. il
MEHPNFEIMETRANGS. BEIFHRESAINRZER
IRMFESRUANNERF, BIRETEATRNER. e
BRIE R E AV E R BI20106 LE2005FFFEARS0% , X MEHR
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37.9%, thtbFH 2 S KT YKEM|34%, CIET FHEFE
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Safety and health

To provide an injury-free and incident-free workplace, to
prevent all work-related disabilities or health problem is DSM
Safety and Health policy. As a global questionnaire survey
reveals, our employees are distinctly satisfied with the work
condition and safety at DSM.

The number of recordable accidents per 100 employees was
0.82 compared to 0.95 in 2005, a reduction of 14% in two
years. DSM has scored a great achievement in behavior-based
safety, training and learning from incidents. By continuing our
attention and consistently executing our programs, we expect
to achieve our ambitious 2010 target of 50% reduction for both
DSM own employees and contractor personnel.

In 2007, DSM China took rigorous measures to improve

and implement its safety procedures and programs. We
encouraged all DSM employees and contractors to report
incidents and unsafe situations, and have therefore had a well
improving safety performance. In 2007, DSM China including
own employees and contrators reported 25 recordable
injuries, and the number of recordable accidents per 100
employees was 0.54, which is 37.9% lower than the figure for
2006, and 34% lower than that for DSM global. It represents
a new record in the history of DSM China.
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DSM NEXT
FEHENEXTAR L M AEHKFTHERMIOS AT, KF
FHUENETFEARAMREL. ZARTRETHHEEMA

—NERAGEH, FATRIMIMEAAR, HAEHEHE
NEIRIMEHN AT EMES . HE, RESHM
SNE, ZARABFEFAREMRT T RASRFHRAEHIN
SMELFBEEEARERABRNRE AN, BLS
MNEXTES), FEHENTFEAREETNAIARE A
BEBMIBBXNZRNS. SUTHBNEERA S TEZN
THEMNEL FRTASNHE-—FSHNRILERRK. 2007
F. NEXTERAERE#ITT HREF.

DSM NEXT is an organization especially set up for young
talents within DSM who are aged below 35 and have a
college education. The organization does not belong to
any internal department or division withhin DSM. Instead,

it is an independent institution whose tasks include
organizing internal and external sports and cultural events,
public relations events, lectures, forums, meetings and
visits. The organization provides opportunities for young
talents to better understand the strategic vision of DSM,
and forms a bridge or channel for direct communication
between senior managers of DSM. Meanwhile, through
participating in activities organized by DSM NEXT, young
people are able to communicate with peers from other
departments, divisions and regions, and better understand
and experience life in DSM beyond themselves. It will
benefit them in their future career. In 2007, DSM NEXT has
organized four such events in China.

DSM (S
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ERTENEFR, BAGESMAAFTHERTIMAEHRL
RE—VEEMRERE, EHNEBMBUAE, FRIL
BHWBTa. BRNEIA, AERIBEHRIRE, RER
ZEMTARERARAEREEN  BRFNBNIRE
STE R, Bk, #£2007F, KREFHAIREHEEZM
50%, REREHMPBERERTREERNEE.

Behavior safety

Over the past few years, we have encouraged all DSM
employees and contractor employees to report all incidents
and unsafe situations so that we can investigate these and
take preventive action where necessary. We have noticed that
people are becoming increasingly aware that they will not be
punished for reporting unsafe acts or incidents. We conclude
this from the fact that the number of near misses reported in
2007 increased over 50%, whereas the number of accidents
decreased after taking immediate prevention actions.

RBERE

AXIRNFRINZENREENEN, THEEFRTX
EREHARNRENRR. SEFE—H, 20074, 3}
BATRENANRYMA, SREFIMRMNORI—&£, H*
BEHRILEZEHRE, flNm ARFTHERTLIFRAS
WHFERAECHHTEZEHENES, BRTYERNAE
BISEPIERERRIERNSER. THELER (£
B) ARATDEAGMFMERRIES. ALREFTLE
BINAHER, BIRKEFARBIMTAR, REBIE
TTNHERZAMEENEEREET. MBEN LED, liE
THEAAALINETIER LHERMNIEE,

Contractor safety

DSM pays just as much attention to the safety and health

of contractors as it does to the safety and health its own
employees. In 2007, as in previous years, DSM put a great
deal of effort into ensuring the safe execution of projects,

in collaboration with contractors and their employees. An
example is the revamp project of DSM Nanjing Chemical Co.,
Ltd. DSM provided SHE training to thousands of contractors
and, together with them, achieved the LWC-free through the
whole project life. When having the new projects at Xinghuo
site, DSM Vitamins (Shanghai) Co.,Ltd, DSM provided
hundreds of SHE training courses for contractors and trained
more than two thousands contractors. By cooperation with
contractors, a record of no recordable injury over one million
man hours was achieved.
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BTHESNI BEH—FME.

Learning from an accident

On 11 April 2007, at around 4pm, during cleaning
activities, a contractor got caught in a mixer and was
fatally wounded in a premix plant in Argentina. The
investigation showed that the work license system,
especially the locking procedure, had not been not well
executed. The incident started a full-scale movement
across DSM to improve safety protection facilities and
reinforce the work permit program to ensure work safety,
and the Safety First policy has been further reinforced in
every plant.

ATIMREBIITI ERL

TS TRER (I%) ARASAE2006FEIFHEE
FizEEEHZ (COAaudt) , FREEL NZE. BF
MARRHNEBEECRRLE T HHSLKNSE—RE, 2007
£, I EFHEFEREARREXLNITHE (Keil
Assessment) RITEUA THEWN. XANEE TEEE
ANZHEF, —4ATHRKSS, gieg L] NLeXl
FEECHW AR, ERBE, I SEEEGENT
7" X—BHRBHTEERIMAIAT, FRARTH
BIRZH, KXIFEERE 7T RIRMNKRER, WRATL (R
SEEED TRRNIENER. Bal., SREFNSGETE
HBESEMR SEREEFAMREEAEARIESTE N, &
200825, I ELEBESS000KEEMEAIEHE
# (LWC) .

Safety suggestions from employees making the
plant safer

In 2006, DSM Engineering Plastics (Jiangsu) Co., Ltd
passed the COA audit of DSM Group, which means
that the plant has reached DSM’s global Safety, Health
and Environment (SHE) standards. In 2007, the plant
conducted Keil Assessment, an initiative to evaluate

its safety culture and listen to employees’ suggestions
on plant safety, the first such initiative in DSM China. It
won unreserved support from the management and the
enthusiatic participation of employees, who expressed
their various views on how to improve the safety of

the plant. The final evaluation result indicates that the
plant’s goal of “creating a zero-injury site” has been
embraced by all its employees and has run deep in the
employees’ consciousness. The evaluation has produced
positive effects and strong momentum to upgrade the
plant’s safety management. At present, improvement
measures for safety facilities have been finished, and
the management is trying to upgrade its management
procedures. By February 2008, the plant had run for
3,000 days without a single Lost Workday Case (LWC).
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SHE (2%, RESHE) EXHSURERRNETAM
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SHE is an important part of DSM’s sustainable development.
DSM sticks to the environmental protection principle that we
will minimize waste and emissions into the environment during
the process, therefore reducing our environmental footprint.

In addition to the compliance with Chinese environmental
standards, DSM requires all DSM sites, including those in
China, to meet the DSM global standards (EU or USA) in next
few years. New plants are established according to the DSM
global standard and existing plants are required to meet the
standard in the next 3 to 5 years. DSM continues to invest in
environmental protection in existing companies and upgrade
their techniques.

KR ERTFEFNBRARN, REFHEESKNI .S
FEHEHLRED R RBEREEXRTHRE. FL NE
REY EIRE, BRELHELAFELRER, WAL X
E=FHFERIAT ERER,

The environmental targets are based on the principle that all
DSM sites in the world should meet the

standards applied in the European Union or the United
States. New plants and major plant modifications should
meet this requirement right from the start, whereas existing
plants should achieve it within 3 to 5 years.

ELERF, RNELLWAEL2010EBT:, HEBHETFS
B#H—FSHE N URFRE2010FELIBIR. EUTERE,
BN BEANFTH 2P ENS G R HRAEREERE
B FER2010EMEIR B, TN HRTEHR.

We have already achieved the target 2010 for dust, and with
further effort, other targets shall be achieved. In the following
sections we provide overall information on emissions and
energy consumption of DSM and review current progress,
taking the targets for 2010 into account.

ESRBRMBIHER

Emissions to air

1B

AL HBE R ERHIE, X85 F006EHRAEN BT
L THRADM007 KR O EHH - BREHHLHR
ATRKROBEHBHRASMBR LA ORI, KHR
TEBHHRY, TLATRNE005EHITHELR. BT
LB, BAI2010EMIBLHIREIR B HRE 2RI,

In addition to the optimization of existing equipment, DSM [r—

also encourages the sharing of the latest techniques and | (m)

good practice, to ensure new techniques are also applied 1400

in the environmental protection projects. The new standard, 1200

together with all the execution measures, will guarantee that 1000

DSM achieves its energy-saving and emission reduction :22

targets. 200 — 500

-
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DSM environment and energy efficiency targets for 2010

and the progress of 2007 relative to 2005

BET 20054 2007 FES2BREIN £Ek20104F £IK2010F
" HemE () HHES TR (%) A T REFERR (%) B s B HES TRELEE (%)

fH4 (Dust) 1600 75 75 100

Z&kEk (SO2) 3300 35 75 60

BEMLY (NOx) 5100 30 40 90

BEMENY (VOC) 8900 20 60 30

k¥HEAE (COD) 21200 55 15 67

BEEHFE T PEZR Energy Consumption 4 8
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Dust

Emissions of dust were considerably reduced due to dust
removal projects at DSM Nanjing Chemical Co., Ltd. (DNCC)
in 2006 and at ZJK Gist-brocades Pharmaceutical Co.,Ltd
and ZJK DSM HAYAO Pharmaceutical Co.,Ltd in 2007.
Both projects were very successful, and achieved the target
announced in 2005. Based on this, we can say the target of
dust for 2010 has been achieved.

ZEE (SO2)

H2005%F, HHELHR _ALTENERAIERE, XTES
#TF2006EFHETERE (£8) FRAGIERMEMNE
k. 2007, —|AmMNHBAEAERT K, THEERA
1L THBR 505 A A 2 R o= 3 17 SR A4S T U 2 EL R HE
BR, EEJIANIT MBERIE, ¥eE%E HHERIH2010
FET75%HIHIR B R,

SO2

Emissions of SO2 have decreased significantly since 2005,
mainly due to the desulphurization project completed at

DSM Citric Acid (Wuxi) Co., Ltd in 2006. There were no
significant changes with the total emissions in 2007. Anticipated
reduction measures, particularly at DSM Nanjing Chemical
Corporation, and several other desulphurization projects shall
contribute a great deal to the target of 75% reduction in 2010.

BRSHER
—EILE ()

S R S

2500
2032
2000 1787

1500
1000
500

20057 H 20069 F 20074 E 200745k

BEMAEY (NOx)
RELEVHRALENNLERAHAKRN T, RINEHE
- ERmENEYWREHETRE, UEXIME20105FEH20%H
g

NOx

No significant changes occurred with regard to the emissions
of NOx in the past several years. Several NOx emission
reduction projects were under consideration in order to
achieve the target of 20% reduction in 2010.

BESHER
|ty ()

e

8000

6000

4000

2194 2209 2173
e B B
0
20064 E 2006+ E 2007#E 200742k

DSM (S

16

BEEMENY (VOC)
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VOC

Total emissions of Volatile Organic Compounds (VOCs) were
reduced. With production capacity increasing, VOC
emissions in China did not decreased by much, however,
VOC emissions per unit decreased considerably. In order
to achieve the target for 2010, several additional reduction
projects will be implemented, including on the sites of DE in
Triunfo (Brazil), DFI in Augusta (USA) and several DSM anti-
infectives sites in India, Mexico and China.
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Emissions to water
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The discharge of waste water (measured as COD, a measure
for the amount of oxidizable organic compounds) was
reduced very strongly. The largest contribution to this major
improvement was the reduction achieved at DSM Nanjing
Chemical Co., Ltd in 2007. As a result of these improvements
the target for 2010 has already been achieved. The new



waste water treatment facility of Deretil Yuntao Chemical Co.,
Ltd started operation in May 2007. What’s more, a new waste
water treatment plant at ZJK Gist-brocades Pharmaceutical
Co., Ltd and ZJK DSM HAYAQO Pharmaceutical Co., Ltd in
2008 will achieve in a further reduction.

Bl 58 -

Waste

FEEREFY
FEREFYHNIRESE TEZNRD . REERETHE
R THRASBISHBIRAE. RE\EBEHFRR, HNE
SRR T 2010F LR EFYHEEN BIR.
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(FHATHEOYR) MKBERERS, B TEZH
XM, RAFE > = B89 5TR B AR

Waste

Non-hazardous waste

The landfilling of non-hazardous waste was reduced
significantly, mainly due to reductions at DSM Nanjing
Chemical Corporation. Based on those efforts, the target for
2010 has already been achieved.

DSM pursues to further reduce the total amount of waste
generated. To measure the progress, we use the amount
that is being landfilled as an indicator. Other solutions than
landfilling, such as land farming, incineration (with or without
heat recovery) or recovery are generally more encouraged,
and the borderline between waste and by-products is
somewhat ambiguous for these outlets.
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Waste water and waste gas treatment at DSM Nanjing
Chemical Corporation

In 1990, two 75 tons/hour boilers were built at DSM
Nanjing Chemical Co., Ltd, and in 1997, the boilers
underwent a major renovation concerning their dusting
system, which works with a tandem use of water-fim and
multi-tube dust collectors. After eight years of use, the
efficiency of the system was declining, so in 2003, the
plant spent RMB 6,220,000 renovating the dust cleaning
systems. Multi-tube dust collectors were replaced by
pulse reverse blow bag dust collectors, and as the dust
collecting efficiency of bag dust collectors has reached
99.9%, the ash venting intensity has been reduced from
1044 mg/Nm3 to well below 50mg/Nm3. The renovated
system has been running properly ever since, reducing
the venting of fly ash by 1374 tons on an annual basis.
The OSB waste liquid exhausted after treatment from
DSM Nanjing Chemical Co., Ltd has been ratified by

the Environment Protection Bureau of Jiangsu Province
and the Environment Protection Bureau of the City of
Nanjing, and began being recycled by paper plants in
April 2007, which dramatically reduced waste discharge
and recovered 40,768 tons of alkaline over the past
year. Waste ammonia sulfate solution, which had been
disposed in the past, has been recycled since June
2007 and provided to ammonia sulfate plants as raw
material. Thanks to the two measures described above,
COD emission dropped 6,716 tons in 2007. Now, we
are working on the further reduction of SOz, COD & P
emissions.
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To achieve energy-saving and emission reduction is not only
national policy, but also DSM requirements

All DSM sites have set targets on energy-saving and

emission reduction; they are encouraged to take any possible
measures to reduce energy consumption. For instance, in
Jinling DSM Resins Co., Ltd. (JDR), the insulation system

for styrene tanks was changed from a cooling water system
to an aluminum system, which reduces the raw water

REABRFFS: 2007 EEFHEPFEREZE, REFN
R afFEPERRFES
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ZEITHM2010FHRFEIR. Hh80%MIEHRERE T
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Zuidam) £AESE5T2W, HERSPRTTHBIERN
EKPNEAR, THEATERNEMXE. KMEHOR
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RBEFMEEAR . FITHEEEETT B —KHSHE
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consumption by 20KT/ year. Another improvement was
related to the incisor unit, which reduced the consumption

of oil by improving running efficiency. In ZJK Gist-brocades
Pharmaceutical Co., Ltd and ZJK DSM? Pharmaceutical Co.,
Ltd, by improving efficiencies of facility systems, for example
the compressor system by 8.5%, the chillers system from
80% to 94% and the running of the cooling tower one month
ahead of schedule, 51TE improvements in capacity were
achieved in the 3 summer months, equal to 588K in term

of USD, while the consumption of electricity was reduced
greatly, total energy consumption reduced over 15%. In 2008,
further targets were set forth, i.e. reducing consumption of
electricity by 18TJ/ year and reducing coal consumption

by 87TJ/year, and more actions were planned accordingly,
including improving the efficiency of the boiler system,
optimizing the running of the steam system, further improving
the efficiency of the cooling towers system and improving the

temperature of brine water from -5°C to 0°C.

T, REMINE (SHE) Fi

JVER, THEFRERMEEEAREDBRFEXLTSM
—R "SHEZS " BIIER. #£20074F, BANFITTED
AT E FEQ TR, BRI R TEARSHER A
(BIE36AET) M—%EEARSHERIZIIRTE.

SHE training

DSM some years ago made it mandatory for all managers to
take part in SHE Leadership training courses at least once
every five years. In 2007, two new training programs were

KeE, MRTUE. FNREFRTHERTULIFERAE
(DNCC) MEFMPIE "S5 RFEE. IMEREAFRGHIA
REARAARNZREHE, HERECHTLMIR, FH2
#, BRTHERBETHELY .

Internal Exchange and Learning: 2007 DSM China SHE
Conference and DSM China Environment Platform
Annual DSM China Safety, Health and Environment (SHE)
Conference was held in Shanghai from Feb. 7 to Feb. 8,
2007. Altogether 56 colleagues from 11 plants in China,
headquarters in the Netherlands and the Shanghai office
participated in the Conference, exchanging views and
experience in safety, health and environment. About 80% of
DSM’s multi-year plan 2007-2009 and its 2010 environment
goals rest with China and are very challenging. Mr Jan
Zuidam, deputy chairman of DSM Global, attended the
conference and gave a speech noting that DSM aims for
long-term development and adopts identical standards in
China as in the United States and Europe. He stressed that
SHE and sustainability requirements apply to all employees,
rather than producing and manufacturing personnel only.
The agenda also included a professional section to SHE
specialists, i.e ergonomics practice sharing and experience
learning from SHE Platform America’s.

The DSM China Environment Platform has come into being,
with the committed support of the senior management of
DSM China, for the purpose of promoting the exchange and



developed and widely carried out in China sites, including
Basic SHE Training Course (consisting of 36 chapters) for
new employees and First line supervisor training course.
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sharing of environment technology information within
DSM China and better fulfiling DSM’s environmental
responsibility as a corporate citizen. The Platform is
composed of environment technology engineers of DSM
China. Through the Platform, environmental information
can be shared more sufficiently and efficiently, and
environmental technological data can circulate rapidly.
The first meeting of the Platform took place on August
14 and 15, 2007, at the site of DSM Citric Acid (Wuxi)
Limited, and ten colleagues from 6 sites of DSM China,
as well as Prashant Gupata, an environmental specialist
from DSM Corporate, attended the meeting. The agenda
included an introduction to the environmental facilities

at DSM China sites, sharing of experience in operation
management, presentation of the latest developments

in sewage and waste disposal, presentation of the

latest environmental laws and regulations, and visits to
pollutant treatment facilities. Thanks to the Platform,
environmental technology personnel from various sites
of DSM China have got to know each other better

and have improved their proficiency and widened their
horizons through discussions and exchange. As Pan
Xuesong of DSM Nanjing Chemicals Limited (DNCC)

put it, “The environment platform has strengthened
exchange and communications among environmental
specialists of various sites. It is very helpful to improve our
professionism, cultivate our vision and develop interest in
our job.”
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F;i@ Profit

2007 FHBAEHRENHEEHMA0.5612% L. FEMUEI
TRR BT ENUEEBITHORECKR, BT EREERTA
PEMIINMS WX AE, BEXLERD, THSEFEMNFE
AT W ESMITNRFE T AT ZRATTHK.

The Sales level in 2007 in China is USD 956 million. In China
the profit and loss reporting is along the business lines. There
is no separate result reporting about China. But all sites and
business units in China contribute to the overall profitability of
the business groups of DSM.

Emergency response drill

To prepare for the coming emergency & rescue drill, learn
more emergency skills and improve employees’ emergency
awareness, Shandong Zibo Xinhua-Chemferm Pharmaceutical
Co., Ltd invited experts on firefighting and first aid from local
authorities and organized firefighting & first aid training with

all employees involved. Through face-to-face communication
and hands-on operation, the employees developed a better
understanding of emergency response and the necessary skills.
DSM Vitamins (Shanghai) Co.,Ltd in Xinghuo site sponsored
the first fire fighting competition at Xinghuo development
district, Shanghai, and tens of neighbor companies
participated. The competition has well promoted both the fire
fighting awareness and overall skill level in the district greatly.
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Enjoyable SHE training program

In DSM, we use various methods to improve employees’
SHE awareness, training being the most important one.
Various skillls are used in SHE training programs in order that
the training process be enjoyable. In DSM Eternal Resins
(KunShan) Co., Ltd, a forklift driving test was arranged

during forklift safety training program. By transporting tiny
bottles, the employees developed a better understanding of
forklift operation and safety issues. In ZJK GIST-BROCADES
Pharmaceutical Co., Ltd and ZJK DSM? Pharmaceutical
Co., Ltd, a big event with topics on safety behavior, job
safety analysis, SHE roles and so on was held in May. Many
aspects such as SHE-related knowledge and employees’
personal demonstrations were on the agenda. For example,
an experienced operator demonstrated many kinds of unsafe
situations he has experienced and revealed the fact that minor
errors can lead to serious results.

DSM (8
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It is a great delight for me that, every year since 2007, | have
been able to tell stories about DSM’s sustainability in China.
These China stories, as an indispensable and essential part of
the sustainable development of DSM, illustrate the efforts of
DSM to achieve sustainability in China, and further confirm the
long-term commitment of DSM to sustainable development in
China, which is stated in our corporate strategy Vision 2070:
Building on Strengths.

As an expert in Life Sciences and Materials Sciences, DSM

is committed to the improvement of people’s life. In China,
our products are reaching into the daily life of millions of
people. We are making the best of our innovative and
creative competence, knowledge and skills in order to
respond to social trends in a timely manner and therefore
benefit both DSM and the world around us. The sustainability
of DSM has been driven by our Triple P (People, Planet

and Profit) principle, which attaches great importance to

the simultaneous pursuit of profitable growth, employee
development, corporate citizenship and sustainable utilization
of natural resources.

Our sustainable strategy is an intrinsic part of our corporate
strategy Vision 2010: Building on Strengths. In the mid-term
evaluation report on the corporate strategy in September
2007, we decided to accelerate the transformation of DSM
into a leading specialist in the fields of Life Sciences and
Materials Sciences. Our technological knowledge and strong
market positions in these areas create excellent opportunities
for further growth and market-led innovation. Our strategy
focuses on four global trends: Climate and Energy, Health
and Well-being, Functionality and Performance and Emerging
Economies. Each of them represents a complex of growing
societal and environmental needs. For that matter, all those
needs are increasing rapidly in China, an important emerging
economy with great potential. So, our products along the
value chain must be sustainable products which create
energy efficiency and reduce greenhouse gas emissions and
other wastes for our customers. Through providing innovative
solutions that meet market needs, we will be able to maintain
our sustainable business model, the basis for our efforts to be
a responsible corporate citizen.

China is important pillar of DSM’s corporate strategy Vision
2010: Building on Strengths. China is playing an important
role in market-oriented growth and innovation, continuous
exploration of emerging economies, and operation

21

excellence. The significance of China to DSM can never be
overestimated. On the other hand, in line with our corporate
vision, DSM is making collaborative efforts with our partners,
by various methods and in terms of People, Planet and

Profit, to promote sustainable development in China. We are
delighted to have made some achievements in this regard. In
2007, DSM became a Board Member of the China Business
Council for Sustainable Development (CBCSD). DSM Citrix
Acid (Wuxi) Limited was recognized by Premier Wen Jiabao
as a “Good Citizen” for its environmental performance, and
we were rated by the Corporate Research Foundation (CRF)
as one of China’s Top Employers™ Shanghai and Beijing.
We have entered into a partnership with the UN World Food
Programme (UNWFP) in which we will provide nutritional
technology and product as well as financial support in order
1o relieve nutritional problems among the world’s most
poverty-stricken people. Through pilot projects of our Nutrition
Improvement Program in Lanzhou and Chengde, and in
collaboration with the UN and local governments, we have
been providing flour enriched with vitamin and minerals. DSM
China Campus, a cooperation project between DSM and
Zhangjiang Hi-tech Park, has started construction, and “green
principles” have been applied to the design and operation of
the project which will aim to achieve ‘Gold’ certification within
the LEED (Leadership in Energy and Environmental Design)
program.

We firmly believe that the sustainable development of a
business is closely tied to the sustainability of the environment
and the human race. No business can succeed in a world
that fails. Meanwhile, | have always held the opinion that
everyone is living in this world not only for himself but also for
the people around him. We hope that, through our efforts,
DSM will make contributions to the sustainable development
of local communities and the planet while achieving long-term
success for itself.

Weiming Jiang
President, DSM China

We welcome any suggestions regarding this report. Please feel
free to contact us at: china.communications@dsm.com.
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In September 2007, the newly composed Managing Board of
Royal DSM N.V. announced a series of important decisions
concerning its corporate development, adopted on the basis
of the earlier mid-term evaluation of the Vision 20710: Building
on Strengths. DSM will accelerate the shift to Life Sciences
and Materials Sciences company and raise its growth targets.
In the accelerated Vision 2010 strategy, DSM will continue to
pursue its sustainability policy, paying keen attention to the
effect of its activities not just on Profit, but also on People and
the Planet. The company ranks among the global leaders in
sustainability, and retention of global leadership in this area
will be an ongoing priority for DSM.
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Our changing company
DSM boasts a history of successful innovations and
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transformations over a century. It started as a mining
company, then turned to basic chemicals, then to
petrochemicals, and finally became a specialist in Life
Sciences and Materials Sciences, as it is now. DSM has
demonstrated and proved its excellent ability to develop
its business and adjust its business sectors at the same
time. Now the challenge facing DSM is how to achieve the
next strategic goal: Vision 2010. The challenge implies a
huge opportunity. In September 2007, DSM announced
some important decisions on the basis of the mid-term
evaluation of the Vision 2010: Building on Strengths: DSM
will accelerate the shift to a Life Sciences (Nutrition and
Pharma) and Materials Sciences (Performance Materials)
company. This shift will enable DSM to meet the needs of
tomorrow’s society in areas such as nutrition and health,
as well as advanced materials to improve the quality of life
and the environment. Meanwhile, DSM reiterated its goal
of sustainable development and its commitment to raise
its energy savings target from 1% to 2% per year so as to
reduce its eco-footprint.
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Vision 2010 strategy update

International communities now focus on four global trends,
namely Climate and Energy, Health and Well-being,
Functionality and Performance and Emerging Economies.
Each represents a complex of growing societal and
environmental needs. DSM is committed to a better life for
people and will endeavor to meet increasing demands for
such purpose. The acceleration of the Vision 2010: Building
on Strengths strategic agenda reflects the ambition and
urgent imperative of DSM to further explore its potential.
DSM'’s market leadership and technological expertise in Life
Sciences and Materials Sciences give it a unique base for
growth and innovation, and guarantee its sustainability on a
high level, which is in turn a basis of the ambitious goal of the
Vision 2010 strategy.

In the sectors of biotechnology and biomaterials in particular,
DSM is right on the cutting edge of development and
production of bio-based materials and renewable resources.
The four emerging sectors defined by Vision 2010: Building
on Strengths, industrial (white) biotechnology, specialty
packaging, biomedical materials and personalized nutrition,
represent the efforts of DSM in this regard. Right now, DSM
is endeavoring to position itself as a global leader in the area
of white biotechnology. DSM wiill try to expand its capacity for
environment-friendly white biotechnology that produces on
renewable resources so as to achieve the goals concerning
both Planet and Profit. Regarding People, DSM is trying to
build a diverse and international workforce as stated in Vision
2010: Building on Strengths and further improve its corporate
culture.

This strategic adjustment is a milestone for DSM global
including DSM China. The new strategy and new goals

are no doubt challenging, but they conform with the new
requirements and new issues that a rapidly growing Chinese
market has raised for health, environment and energy, and
represent the needs for DSM'’s long-term development

in China. In the coming years, DSM will continue to step

up investment in China and better cooperate with local
businesses in order to accomplish the accelerated agenda.
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DSM'’s Sustainability Strategy

DSM’s sustainability strategy is based on three core values:
Respect for People, Valuable Partnerships and Good
Corporate Citizenship. While meeting ever more stringent
regulatory requirements and ever higher societal expectations,
DSM is striving to meet current and future unmet needs with
innovative solutions. Entering new markets and developing
new business models — for instance, the Base of the
Pyramid — is one component of this thrust. Another matter
is the ongoing improvement of the company’s eco-footprint
and the effective management of its entire value chain. Still
another important element of DSM’s sustainability strategy
is the development of innovative new products in response
to climate change. Recent examples are the development
of weight-cutting performance materials for the automotive
industry, and Maxilact®, which makes it possible to produce
digestible milk products for lactose sensitive consumers,
especially in Asia.
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A sustainable strategy for a sustainable business:

Sustainability and Vision 2010

Organization of Sustainability

Sustainability and SHE (Safety, Health and Environment)

are integrated into DSM’ s Vision 2010 strategy and
objectives. As sustainability is an integrated part of the
company’ s strategic agenda (to reduce risks, but above all
to capture opportunities), all functional disciplines incorporate
sustainability topics in their approaches - from Research

and Development, through Sourcing and Manufacturing to
Marketing and Sales.

Sustainability is championed by the entire Managing Board,
with Jan Zuidam, Deputy Chairman of the Managing Board,
as the primary focal point. He also chairs the Corporate

SHE Committee, which advises on DSM’s SHE policy. The
Corporate SHE Committee is supported by the DSM SHE
Council, which is composed of all business group SHE
managers and chaired by the Vice President Corporate SHE
and Manufacturing. The DSM SHE Council plays an important
role in developing practices and communications regarding
SHE issues.

Furthermore, members of the Managing Board chair various
sustainability-related projects, such as the World Food
Programme (Stephan Tanda), Diversity and Internationalization
(Feike Sijoesma) and Base of the Pyramid (Jan Zuidam).
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DSM shares experiences of sustainable development
in China with business leaders at the International CEO
Roundtable

At the invitation of Cheng Siwei, Vice Chairman of the
Standing Committee of the National People’s Congress,
Chairman of the Managing Board of Royal DSM N.V

Feike Sjibesma delivered the opening speech of the

1st International CEO Roundtable of Chinese and
Multinational Corporations in Beijing to underline DSM’s
commitment to China’s sustainable development.

The International CEO Roundtable (16-18 November,
2007) is organized by the China International Institute of
Multinational Corporations as a platform for multinational
corporations to discuss important issues in China, and
the topic of this 1st CEO Roundtable was “Equality,
Credibility, Cooperation and Win-Win”. More than 200
CEOs from both Fortune 500 companies and Top 500
Chinese companies gathered with representatives from
the Chinese government, foreign heads of state and
international envoys to create a dialogue about China’s
development and to promote mutual cooperation and
win-win goals. Mr. Sjibesma was invited to act as Co-
Chairman of the Roundtable and to serve as Mr. Cheng’s
co-chair for the Roundtable of Industrial and Commercial
leaders.

“To support this roundtable clearly demonstrates our
commitment to the long-term sustainable development

of China,” said Mr. Sjilbesma. “As China’s economy
continues to grow rapidly, public attention will increasingly
concentrate on issues such as food safety, protection

of the environment, innovation and intellectual property
rights, and people development. DSM is dedicated to
bringing to China innovative technologies to support its
efforts to address these issues and improve the quality of
people’s life.”

In his speech, Mr. Sjibesma also urged international
business leaders to find inspiration and direction from
the spirits represented by the mascot creatures Fu
Wa: progress, enthusiasm, health, good fortune and
partnership. These elements can guide the actions of
international and Chinese companies to work together
and find mutually beneficial solutions for China’s future.
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Premier Wen Jia Bao recognizes DSM Citric Acid (Wuxi) Limited in China as ‘Good Citizen’
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“We felt thrilled and proud to see Premier Wen visiting
our site. | have been working on the site for more than
ten years, and every day | can sense the attention

the plant pays to the environment and its care for the
people. Communications between the organization
and the communities and happy gatherings

with kindergarten children are part of our routine
operations. I'm really proud to be able to contribute to
the plant and the people around me,” said Pan Xing,
Special Project Manager of DSM Citric Acid (Wuxi)
Limited.
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On 29 June 2007, Premier of the State Council of the Peoples
Republic of China Mr. Wen Jia Bao, accompanied by Mr.

Li Yuan Chao, Party Secretary of Jiangsu Province and Mr.
Lian Bao Hua, Governor of Jiangsu Province, visited DSM
Citric Acid (Wuxi) Limited in recognition of its outstanding
environmental protection performance. Premier Wen Jia Bao
expressed his thanks to DSM for its contribution to the local
society and environment and recognized the company as a
‘Good Citizen’.

Jiang Wei Ming, President of DSM China and Ms. Zhu

Lin Ying, General Manager of DSM Citrix Acid (Wuxi)
Limited, guided the commission on a tour of the plant and

in particular the company’s environmental facilities. The
officials were deeply impressed by DSM’s sustainable way
of development in close cooperation with the government.
After an introduction of the company profile and its
environmental performance, Premier Wen Jia Bao visited the
desulpherizing and dedusting system, and then the online
emission monitoring system set up jointly with the local Wuxi
government. “DSM regards sustainable development as our
responsibility,” said Ms. Zhu Lin Ying, GM of DSM Citrix Acid
(Wuxi) Limited.

Since 1998, a total of RMB 47.4 million has been invested in
the company’s environmental protection projects. With the
commitment of all the staff and close co-operation with the
local Wuxi government, DSM Citric Acid strictly comply with
local law and regulations and are confident in maintaining
and improving their outstanding SHE performance. Working
in accordance with local and DSM standards enables the
company to manufacture high quality products in a safe,
traceable and reliable manner.

Besides increasing investment in environment protection
facilities, fostering closer cooperation with the local
government authorities in charge, DSM Citric Acid (Wuxi)
Limited has sponsored community programs with the
surrounding neighborhoods. Employees of DSM wish to
improve the shabby facilities of a Hope Kindergarten for
children of migrant workers in a nearby neighborhood, so that
those children may enjoy a pleasant learning environment and
a happy childhood. In 2005, with the financial support of the
company, the concrete floor of the kindergarten’s playground

27

was turned into a new rubber floor, many recreational
facilities were built, and the classrooms were equipped with
air conditioners. On every Children’s Day ever since, the
children receive gifts, such as T-shirts, food or books, from
DSM, and our employees have brought their own children

to the kindergarten to share the happy day with the children
there. Since 2003, for every half year the company has invited
local community and resident representatives, SHE staff

in the community and officials from the inspection team of
Wuxi Environment Bureau to a communication session. In
this regular session, the General Manager and Department
Managers report the company SHE activities, ask the advice
from community and exchange ideas with the representatives
for further improvement. In Oct 2006, the company has it

first open day welcoming the visits from all residents in the
neighborhood, which has greatly enhanced the liaison and
interactions between the company and neighbors.
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At the Wuxi site DSM produces citric acid, an ingredient
widely used in the food and beverage industry. DSM
places a high priority on providing its customers with

first quality ingredients, with guaranteed traceability and
reliability about sourcing and manufacturing, specifications
which are of increasing importance in today’s markets for
nutritional ingredients.

The environmental facilities at this site include, among
others, a waste water treatment plant, a recycling system
for cooling water and state of the art boiler flue gas
treatment facilities, and a desulpherizing and dedusting
system. Through the desulpherizing and dust removal
system, more than 60% of SO2 and 95% of dust is
removed, which means an annual reduction of 350T

and 250T respectively. By recycling cooling water for the
generators, more than 97% of water is reused, which
means the consumption of raw water is reduced by at least
14400KT/A. By reusing by-products, 100KT of CaSO4
and 50KT of mycelium are reclaimed annually. The sludge
from the WWTP is also used as inoculated sludge for other
anaerobic WWTP and reaches sales of 2KT each year.
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Cai Zhonghua, a representative of employees
engaged in The Torch, said: “Respect for people,
and for the development, safety and health of people,
represents the corporate spirit and pursuit of DSM
for sustainable development, and we shall extend this

same concept beyond DSM as such. ”
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“We are indebted to DSM and its employees for
their contribution to education in the local area. It

is obvious that DSM’s respect and care for people
have overflowed from their own organization to the
surrounding communities. We hope that benefit
activities like these sponsored by businesses can
improve local education, and form a base for the
long-term development of poverty-stricken areas like
these,” said Zhao Weimin, Director of Project Hope
Office of the Youth League Committee of Liaocheng.
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Joining hands with Project Hope and fulfilling the dream

of our employees, DSM’s Torch project has donated RMB
100,000 to the education of children in the countryside.

On June 1, 2007, Children’s Day, five employees from DSM
China Nutrition Products fulfilled their “Torch” dream in the
city of Liaocheng, Shandong Province. In cooperation with
the Youth League Committee of Liaocheng, DSM contributed
RMB 100,000 to set up a DSM Liaocheng Educatuion
Foundation and the inauguration ceremony was held in the
Central Primary School of Zudian, a town of Liaocheng.

Since DSM (Shandong) Vitamin Ltd. started production in
Liaocheng in 2006, DSM has paid more and more attention
to and given more support to the development of local
communities. Its employees are enthusiastic about The
Torch, a global movement of DSM, offering to set up a DSM
Liaocheng Educatuion Foundation in order to improve the
education facilities in poor areas of Liaocheng so that children
there are able to attend school.

The proposal has won strong financial and logistic support
from DSM and all its employees in China. DSM will pay RMB
100,000 for the Foundation within two years. This year, DSM
Education Foundation set up a DSM Project Home Library in
each of two poor primary schools and equipped each library
with a desktop computer. The Foundation also produced
2,000 notebooks for poverty-stricken elementary students

in Xin County, a county under the jurisdiction of Liaocheng.
The notebooks contain color pages bearing basic knowledge
about vitamin and reproduction in English, so that students
can learn English and knowledge about their life. Employees
of DSM initiated an enthusiatic movement of donating books
to the libraries, and altogether 4,000 books have been
received and distributed to the schools. With an eye to future
development and operation of the Foundation, DSM will draw
up a contribution plan for 2008 through consultation with

the Project Hope Office of the Youth League Committee of
Liaocheng, and aims to turn the Foundation into a sustainable
Project Hope initiative.
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The Torch initiative is an idea of the Dream Action
launched by DSM in 2002 on the occasion of its 100th
anniversary. It inspired over 1,100 DSM employees in 30
countries to submit more than 700 ideas for improving the
world around them and show how they themselves could
actively contribute to this improvement. Finally, several
dreams were selected for nomination, and DSM gave
them the time and the money to realize their dreams. The
initiative by which employees may help others to fulfill their
dreams will further inspire more dream actions.

At present, each division of DSM has a Torch member
and the Torch is relayed among global divisions of DSM,
encouraging all its employees to share their dreams. In
20086, the Torch Review Committee received over 70
high-quality Torch projects and plans for 2007-2008, and
finally 30 of them were approved, coming from different
business groups across the world, including three Torch
projects from China.
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“Improving the nutritional status of migrant workers
and their children and raising society’s awareness
about the issue of public nutrition is a long and
arduous task,” said Professor Huo Junsheng of
FFO. “We need the support of more outstanding
enterprises like DSM Nutritional Products. Their
professional expertise and innovative products will
help foster the development of public nutrition and
raise the nation’s overall quality of life.”
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“NutriRice®” helps improve nutrition for migrant workers’
children, DSM’s “enriched staple food” promotes national
health

On December 13, 2007, “Nutrition Improvement for Students
at Migrant Workers’ Children Schools” was officially launched
in Beijing by the Chinese Center for Disease Control and
Prevention (CDC)’s Food Fortification Office (FFO). As a
major supporter and participant in the project, DSM Nutrition
Improvement Program (NIP) donated 32 tons of enriched
rice which contained NutriRice® to Dandelion School — a pilot
program for the project. The eight-month program aims to
improve the overall nutritional status of the school’s students,
while also serving as the basis for CDC’s research in nutrition
intervention.

An ongoing hope at DSM is to be able to use our expertise

to repay society by fostering the improvement of national
health levels. By participating in the ‘Nutrition Improvement for
Students at Migrant Workers’ Children Schools’ project and
donating our innovative enriched staple NutriRice®, developed
and produced by DSM and Buhler, to the school, we continue
our commitment to improving national nutritional status
through enriched staple foods.

Research has shown that migrant workers’ living conditions
and their children’s educational environment are still relatively
harsh, especially as more and more workers leave rural areas
to find work in cities. The CDC’s “Nutrition Improvement

for Students at migrant workers’ Children Schools” project
was first initiated in June 2007. The goal of the program

was to find feasible ways to resolve the nutrition issues of
migrant workers’ children and raise their awareness about
nutrition needs through education and intervention at schools
for migrant workers’ children. The project has received
considerable attention and support from the public, and
international organizations and enterprises actively participate
as partners, providing a free supply of various enriched food.

DSM looks forward to continuing our close cooperation with
the CDC and our industry partners to help raise the nutrition
level of the Chinese people.
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Nutrition Improvement Program (NIP)

Nutrition Improvement Program (NIP) is a program initiated
by DSM Nutritional Products Ltd., the global leader in
vitamin research and production, to tackle a major issue
that challenges human health in the process of globalization:
malnutrition. As one of our efforts to achieve sustainable
development across the globe, NIP aims to create a
sustainable model of nutrition improvement for people
suffering from malnutrition or nutritional deficiency through
knowledge and experience support and cooperation with
government agencies, NGOs and the private sector.

NIP advocates improvement of nutrition by fortifying food
with vitamin and minerals, and is therefore cost-effective and
sustainable, and most notably conforms with the Chinese
government’s plan to improve the nutrition of its people.
Since 2003, in collaboration with relevant departments and
agencies of the Chinese government, NIP has implemented
its flour fortification plan, which has benefited more than 400
million people. Meanwhile, NIP is playing very positive roles
in many other countries and regions in South America, Africa
and Asia.
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The environment-friendly story of DSM Engineering Plastics (Jiangsu) Co., Ltd.
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DSM Engineering Plastics (Jiangsu) Co. Ltd is wholly invested
by DSM It specializes in the production of high-quality
products, such as Stanyl (polyamide 46), Aritel TPE, Akulon
Polyamide 6 and Arnite PBT. All along its development, the
plant is committed to create a clean environment.

In 2006, the plant received the Standard in DSM COA
(Corporate operational audit) audit, obtained ISO14001
Environment Management System Certification and passed
SONY Green Partner Certification, which shows that its
environmental protection management system has met the
requirements of DSM global standard, international customers
and professional agencies.
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While moving to a new location in 2006, the plant, with a high sense
of responsibility, conducted an investigation on the quality of the soil
and groundwater in both the old and new plant sites (Current Chinese
law makes no coercive provision for this). After that, the plant carried
out remediation for some soil in the old plant that did not score

highly compared to Dutch standards (China currently has no specific
standards for some items). The whole process cost hundreds of
thousands of RMB, and it fulfilled the commitment to create a clean
environment.

The newly-constructed Polyamide 6 polymerization plant, which has just
been commissioned, was designed with the same high environmental
standards and techniques adopted in DSM'’s plants in Emmen, the
Netherlands. The major manufacturing equipment was imported

from overseas, featuring the whole production line with continuous
production, high productivity, good quality and small usage of space.

In The Netherlands, by strictly complying with the local “Energy
Efficiency Agreement”, DSM has made its energy efficiency rank the
“Top Ten” world wide. This new Polyamide 6 project has achieved

the same standards of minimal waste of raw materials and will be
environmentally clean in its production by employing DSM’s excellent
design criteria, as well as its latest technologies in energy consumption,
pollution minimization and the improvement actions obtained in Emmen.
Compared with other competitors in the industrial field, the ultimate unit
product consumes the least energy.

In addition to the optimization of process and equipment, the plant has
applied good practice of energy conservation and emission reduction
throughout.

¢ |n order to reduce the consumption of water, the new Polyamide 6
plant increases water recycling by a big margin: over 90% of water will
be reused. Meanwhile, efforts to reuse water in the present workshop
are ongoing, which will achieve more than 60% water reuse rate and
reduce the total raw water consumption greatly.

* In order to reduce air pollution, the plant has achieved the goal of
“Zero Pollution” in emission by using a natural gas fed oil furnace
system.

¢ To diminish dust dissipation in the process of products packaging, the
plant sets up a special filter for dust removal, so that over 95% of dust
will be collected and disposed.

The plant has launched a number of improvement projects and has

invested a large amount of manpower and capital with an eye to
building a cleaner environment.
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DSM and talents
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In September 2007, Alex Ouyang began working

for DSM through “Bo Le” and took up the position
of Technical Service Engineer. “My friend who was
working at DSM recommended this position to

me. | felt | couldn’t go wrong with a company so
highly recommended by one of its employees,” Alex
explained. “Project Bo Le is truly a ‘win-win-win’
project for enterprises, employees and potential
employees. From now on, | will also keep a watch on
the talent around me, do my best for the ‘Bo Le’ and
develop alongside the company.”

TERFHERAEANTNTHZ— ATEHAZTHE
MHETHKARKENERARBS. FTHREDERVIHE
REATH TRV ITHEXRNERENE, BATERLRT
FEMK, FHERF RN HANKRE" . 2ZEEFEK
MER, FERMNORTBMERDTULABNRRE. 2007758
EHREETHRET 2007FERATHVIFE" . ARIT
W TRIABELERITY F-RICFHANTIR
EEmA.

2007 ER THWAE

THEMRE RERUBHNATERBEINRLESH
RIERN, NTTHEHNENRTEAG, REEAZFAE. R
INPMAIEFEREMRLEEZWE A E LIENREMN K
B, NHESBMNKEASES2010BHREXREER,

ATHRIMNBUEREENEER T H, 2007FK, A8
TTEREHRTFERIVIFE. FENISTHESEEETR

DSM (S

34

HARMIONERET, BRETEMNL4I0008RT,

AFRENIZMENRELFEERH# TN, HRXEFES.
HAEABEBF-—ENASTHEEARRED. WRBEERN
BERAXEGEHEEREF MMM THRRATIER. FA
WHARKRMN-—ERRAFESEX.

(:ESa

THETEMEAARANAE, BEREE-BAKEIE,
BFEHEE. TEDER, AFAEE REERAT—D
BARG, BRI RFEHETRN-DUFANRRE
EmE, XE—PATHETY, SHRIEAASEESD
HIRNEV AL, MAFTHENRTIHAREEE. —BEAS
WERD, AEBKEAEST BE BHEMRRXH,
EBRASDSHEEZFNMANTEREBRALAEZZIRR, BH
figF as" RAEMNHXRIER.

“MAKITHRT MAMBR T RINBEMMEASHEN, &
e "TELD pRER, BAMARRY AR . E B
Ritkl® RMETHREINAER, RAE27%M =R
SBSIZITHESR. PARAB+ATART. BRI
AT MURMEHNBERART TREGHAT,

RITAEELERTR
ATHPRIXAAELCIARELAMNRR, FTHEHEL
T TRIABELRERIT . MRINSAREAMNER
AR, FHEEPWESMITEALFHANFRDTA
SRR, AEASEERASHERIEANERERM
HENRL, FESTMEHRTHTER]. BRERAD.
XEBETEFERNT AIRRERE-REL "d4m"° &R
FREERZWVESIMINUEEARER "#Hm" R,
FERINMAENECEMRE LRNSRHERN "§@" &
BAAATRE. BESLT "RIAMBLERITY . RIA]
AETEREHFNES, ToOBE, BEIIAFBRREL, F
HEFNERIE . MASEAREMBERN, BRARE
BETXEAT.

China is one of the emerging markets that DSM is really
paying attention to, and talent cultivation is an important
component of DSM’s long term promises to the China
market. DSM China realizes the deep importance that talent
plays in the continuous development of an enterprise, and we
devote ourselves to growing alongside our local employees.
With its constant “Passion for People”, DSM is sharing its
successful international experience and helping employees
become outstanding individuals in the industry. In 2007, DSM
China implemented and deepened a series of innovative HR
management programs such as ‘Engagement Survey’, ‘Bo
Le’ and ‘Internal Talent Transfer’.

Employee Engagement Survey

DSM also recognizes the importance of engaged employees.
An engaged workforce delivers a competitive advantage
because employees are highly motivated to perform to the
best of their abilities every day.



An employee engagement survey was launched in late 2007, targeting
all DSM employees with 18 languages in 40 countries, including
approximately 4000 employees in China .

The results of the survey will be carefully assessed and presented to the
managing board, and reported in the annual “Triple P Report” as well.
The results of the survey will not only be beneficial for the management
team in better identifying and understanding individuals’ needs, but also
instructive for the formulation of future strategies and actions.

“Bo Le”

People working in DSM China see themselves as both a “Winged
Steed” and a “Talent Searcher”. At the front of every DSM China
branch office hangs a picture, and next to the picture there is text that
reads: Winged Steeds are constant, Bo Le (talent searchers) are rarely
seen; are you willing to be the next Bo Le? “Bo Le” is an innovative HR
management project developed by DSM. It is a talent recommendation
project, encouraging employees to recommend professionals they are
acquainted with to become DSM employees or managers. If a talent
recommendation is successful, the company will, according to the rules,
present “Bo Le” spirit and material awards. However, the company’s
executives and HR department employees cannot share in the rewards,
as “Bo Le” is their duty.

“Bo Le” greatly stimulates employee autonomy and the entrepreneurial
spirit, and people become “Bo Le” with exceptional insight. Within the
first four months of implementation of the “Bo Le” operation, 27% of the
company’s vacant positions were filled using the plan, saving hundreds
of thousands of RMB in costs. “Bo Le” has helped the company find the
most appropriate talent through low recruitment costs.

Internal Talent Transfer

In order to help employees fully develop within the corporation,

DSM introduced the “Internal Talent Transfers” program to open
careers for all DSM employees in China. Based on the professional
plans and aspirations of individual employees, HR partners from

DSM’s individual business departments and legal entities will meet
periodically to exchange ideas and find positions that match employees’
competencies and development plans within the greater scope of the
company, as well as guide and assist employees in interdepartmental
and inter-functional transfers. This is the direct opposite of the traditional
system, where employees could only develop “vertically” in one position
or in one business department, or “horizontally” in one legal entity. More
importantly, it allows the possibility of employees to simultaneously
“diagonally” expand the development of their individual ability and
depth. By implementing the “Internal Talent Transfers”, employees

do not have to continually switch jobs, and can enjoy secondary
occupation selection and better development opportunities within DSM.
As a result, this program also helps DSM to retain talent.
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SHE awards to DSM China in 2007

As the Triple P (People, Planet, Profit) concept gets better integrated in its operations, DSM China has made remarkable progress in
its business performance. Meanwhile, its performance in terms of Safety, Health and Environment has won popular approval, with
outstanding results achieved over the past year.

DSM Awards:

e DSM Global SHE Improvement Award

DSM Citric Acid (Wuxi) Limited has won the 2007 DSM Global SHE Improvement Award. That was a great achievement by the Wuxi
site in addition to the honor of being declared a Good Citizen by Premier Wen Jia Bao, and the company is the first of the DSM
operations in China to win the award.

e Business Group SHE Award
ZJK GIST-BROCADES Pharmaceutical Co. Ltd and ZJK DSM HAYAO Pharmaceutical Co., Ltd won the DSM Anti-infectives SHE
Award 2007, which represented a recognition of the SHE efforts and achievements since the joint venture was established.

e DSM China SHE Award

DSM Engineering Plastics (Jiangsu) Limited has won the first DSM China SHE Award. The plant adopted the safety suggestions
of its employees and proposed the notion of “Creating a Zero-injury Work Site” which aims to implant safety awareness in the
consciousness of its employees. Through February 2008, the plant had run 3,000 days without a single Loss of Workday Case
(LWC).

Government Awards:
* Jinling DSM Resins Co., Ltd. was honored by Nanjing Disease Prevention and Control Center as a Model Unit for Vocational
Hygiene 2007, and its site manager, Wang Tingjun, was honored by Nanjing Safe Production Committee as a Model Person for

Safe Production of Nanjing 2007, the second time that he won that honor.

* DSM Engineering Plastics (Jiangsu) Co., Ltd. was honored as an Advanced Unit for Safe Production of Jiangyin 2007 and
Advanced Unit for Internal Security of Jiangyin 2007.

* DSM Nanijing Chemical Corporation was rated as a Safe Production Compliant Enterprise of Nanjing 2007.

e DSM Eternal Resins (Kunshan) Co., Ltd. was rated as a Green Industrial Enterprise by the Environment Protection Bureau of
Kunshan.

e Deretil Yuntao Chemical Co., Ltd. was ratified as a compliant enterprise in the Safe Production Comprehensive Goal Management
Evaluation 2007 in Shangyu Industrial Park.

e DSM Syntech Synthetic Resins (Foshan) Co., Ltd. was honored as an Advanced Unit for Safe Production of Guangdong Province
2007.

e Doctor Xu Changwu of DSM Vitamins (Shanghai) Ltd. was honored as a Model Person for Hygiene and Health in Enterprises and
Social Institutions of Shanghai.
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Eco-efficiency: ‘Doing more with less’ — increasing efficiency in using resources and in reducing waste and pollution, leading to
lower business costs as well as fewer adverse effects on the environment.

Bl AUR4EETHEI NERHASERI. XihE, FZARAISRERERNAINASHE. NURFHENRIE ML
TIEESHERERGE.

Accident: An accident is an event that has, or could have, an adverse impact on safety, health or the environment or acceptance
by the community.

BREENY: f5—XFVUEY. EEARSTHERAERESE K, RBEXEARSHENDR.
Volatile organic compounds (VOC): Organic chemical compounds that have high enough vapor pressure under normal conditions
to significantly vaporize and enter the atmosphere.

BEEMER: T VEYER, SFBAMEYSEETYREL, £~ R3BuERE TV E>TRARAK,
White Bio Technology: Uses microorganisms and enzymes to achieve substrate conversion, generate novel products and replace
chemical processes.

SHE: Z2EBERHFERIPHNEIR,
SHE. Safety, Health and Environment

AEREH: TERFHEHOSHAE XN, FHSTICREREERT. RALEASEHR. REIIEASFHNETFLENRS
TR 2 R,

Recordable incident: Recordable injuries as defined by OSHA. In the DSM reporting matrix they are the combined total of
Fatalities, Lost Workday Cases, Restricted Workday Cases and Medical Treatments that are reported under ‘Safety’ and
‘Occupational Health’.

AEH: REEREATEMNBCHEMETHSEMENI(BE) B TETH2HMRE B,
Contractor: A company working on DSM’s premises under their own or a non-DSM party’s authority or (day-to-day) supervision by
virtue of an agreement.

EREHS: RE—HBESER, NENBEAEBAI—NRVMENSEHELRE, THELSENRZSE. BR. MREEMEN
TR RER,

Near-miss: An event or situation that, under slightly different circumstances or when an initiating event of a scenario would have
occurred, could have resulted in a direct adverse impact on safety, health of the environment or acceptance by the community.

MEATEEEY: — M SBERE— AN ZELERSIDRNEM.

Lost work case (LWC): An incident that results in absence from work of one or more full calendar days or shifts.

LEERE: ARRBBEKPENSRYIEENIER.

Chemical Oxygen Demand (COD): Commonly used to indirectly measure the amount of organic compounds in water.

EBRIE: —MERARENEEIR, AMUEES I ARTESEENRENIHAKEEIR, ZERAUREANARFETH
BARE, BNCERKESSEATHR~ENEFY.

Eco footprint: A resource management tool that measures how much land and water area a human population requires to produce
the resources it consumes and to absorb its waste under prevailing technology.

EEEEEE. THEEANBRINMEEZ EENRPHAREAREFEENIRASES,

Corporate Operational Audit (COA): Independent audit, to assure that significant risks are being managed and controlled
effectively and efficiently.

DSM (8 38



2007 H7 8 P E A4 RIR & B 75 4 8 T E H AR
DSM China Sustainability Report 2007 is published by DSM China

RER:

Publication Board:

H e B THEPELSH

Weiming Jiang President DSM China

E- w2 P E MV FEEE

Robyn Wang DSM China Corporate Communications Manager
Bokag THEHEZERREIMR (SHE) £IE

Richard Xia DSM China SHE Manager

AR O] RIS HR 4 E 8B FHRFE . china.communications@dsm.comZ& B, {HAEAMEN, BFEKR
This report is available upon request by email to china.communications@dsm.com. Please don’t hesitate to contact us if you have

any question or suggestion.

T8 P E A FE

wHE (PE) BRAF

FE LSRR 168SHm A A E 14
B 4. 200001

=2 1. 0086 21 6141 8188

% E. 0086216141 7008

B FHRFE . china.communications@dsm.com

Qor\sm/e cs,

5 é FELM
Dow Jones
( Sustainability Indexes

‘b"iq
@ ~' r'S World Business Council for
Sustainable Development

China Business Council for
\/ Sustainable Development

H

HHT
HHT

REACH5S %= #r 2 www.reach.dsm.com

DSM China Corporate Communications

DSM (China) Limited

11F, The Headquarters Building, 168 Middle Xizang Road
Shanghai 200001, China

Tel : 0086 21 6141 8188

Fax: 0086 21 6141 7008

Email: china.communications@dsm.com

BRI HERRIER

ERTFEARIFESES

TEUFSEARIFERES

2O HEHELARLIKM Y www.sustainability.dsm.com

SHEMETFELAREIRE www.dsm.com/zh_CN/html/dcn/sustainability_china.htm

SWRAFHEKRIFESES (WBCSD)  www.wbesd.org

HETHELARIFIEES (CBCSD) www.cbesd.org.cn

EIRHET O sk B i5 % www.sustainability-indexes.com

39

DSM (8



DSM (S

wHHrE R E

FELE

o iR 168 S &M A A E 1145
MR4% . 200001

Bi%. 008621 6141 8188

f£E. 0086 21 6141 7008

DSM China

11F, The Headquarters Building,
168 Middle Xizang Road
Shanghai 200001, China

Tel : 0086 21 6141 8188

Fax: 0086 21 6141 7008

www.dsm.com.cn
www.dsm.com



