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Chinese

English

Pinyin

AA1000 R UEFRHE AA1000 Assurance Standard AA1000 bao3 zheng4 biaol zhun3
FUEIR HIV (Human Immunodeficeincy Virus) ai4 zi bing4
LA Ministry of State Security anl quan2 bu4

LAPRAE DTN 2R

Maximum Safe Working Load

anl quan2 caol zuo4 fu4 he4 ji2 xian4; anl quan2 caol

It e zuo4 zui4 gaol fud hed
LARAEUEN Safe Working Practice anl quan2 caol zuo4 zhun3 ze2
YR Safety First anl quan2 di4 yil

AT A K Breakdown by Industry an4 hang2 ye4 fenl lei4

PRAF PRI UE 4 Maintain Reasonable Evidence bao3 cun2 he2 li3 de zheng4 ju4
TRBs: Insurance bao3 xian3

T I Remuneration bao4 chou?2

RIS A5 07 =X Method of Remuneration bao4 chou? zhil fu4 fangl shi4
i 24 Report Parameters bao4 gao4 canl shu4

At Ji ) Reporting Principle bao4 gao4 yuan2 ze2

TR T H Exposure to Chemicals bao4 lu4 yu2 hua4 xue2 wu4 zhi4 zhil zhong1l




BRI B Ak £ 53T Corporate Social Responsibility

bei3 jingl da4 xue3 fa3 xue2 yuan4 qi3 ye4 she4 hui4 ze2

WAL Research Centre Peking University Law ren4 diao4 cha2 zhong1 xinl
School

W 28 Flk Passive Philanthropy bei4 dong4 de ci2 shan4 shi4 ye4

S EInio) ] Unions Banned bei4 jin4 zhi3 de lian2 meng?2

AR Indigenous Peoples ben2 tu3 jul min2

AHL TN Local Worker ben3 di4 gong1 ren2

A HAL X Local Community ben3 di4 she4 qul

N Promissory Note ben3 piao4

BB Evade Tax bi4 shui4

pril Gy Ghd Fringe Benefit bian1 ji4 xiao4 yi4

FRAT o #r biaol gan3 fen1 xil

PR Labelling biaol gianl

Frifk Standards biaol zhun3

FrifE Criteria biaol zhun3

PRt it Standards Development Process biaol zhun3 fal zhan3 guo4 cheng?2

i | Standard Employment Contract biaol zhun3 gu4 yongl he2 yuel

B T 5 Normative Clarity biaol zhun3 hua4 ming2 xil1 du4

FrUESR S Standard Disclosures biaol zhun3 jiel shi4

Frifes B Norms biaol zhun3; guil fan4

AN G Unfair Competition bul gongl ping2 jing4 zhengl

hFEARE Complementary Standards bu3 chongl biaol zhun3

ARk it Remedial Action bu3 jiu4 cuo4 shil

) Compensation bu3 zhu4

VAR 13 Unfair Dismissal bu4 gong1 ping2 jie3 gu4

Angh A 5K Non-Aligned Countries bu4 jie2 meng2 guo2 jial

A RBEEK Non-Performing Loan bu4 liang2 dai4 kuan3

ERLEETS Sector Supplements bu4 men2 fu4 lu4d

AN Y Beyond Compliance bu4 zun1 shou3



W BRI

Financial Peformance

cai2 zheng4 biao3 xian4

K Purchasing cai3 goud

K5 [ Purchasing Contract cai3 gou4 he2 tong?2
25 Engagement canl yu4

ZH5A R Underparticipation canl yu4 bu4 zu2

Z R Referee Group canl zhao4 qun2 ti3
B Disability can2 ji2

PG o iR Maternity Leave chang3jia4; fenl mian3 jia4 qil
FE AT Product Responsibility chan3 pin3 ze2 ren4
A Incentive Bonus chaol e2 jiang3jinl
RIS T8 % Overtime Rate chaol shi2 gongl zil Iv4
i Overloading chaol zai3

A5k R B 2 £

Punitive Damages

chen3 fa2 xing4 de sun3 hai4 pei2 chang?2

JEA

Cost

cheng2 ben3

FSCAL 7 53 B Cost Benefit Analysis cheng? ben3 shoul yi4 fen1 xil
B AL Achievement Motivation cheng2 jiu4 dong4 ji1

JU| Penalty cheng3 fa2

AR Disciplinary Procedures chenga3 jie4 cheng2 xu4

Wi Disciplinary Measures cheng3 jie4 cuo4 shil

G R T AR Workers' Rights in Disciplinary Process cheng3 jie4 guo4 cheng?2 zhongl gongl ren2 de quan? li4
FEA PRI R I Continuing Vocational Training chi2 xu4 xing4 zhi2 ye4 pei2 xun4
18 JE ) Equator Principles chi4 dao4 yuan? ze2

9 SRR Adequate Support chongl fen4 de zhil chi2

T} <> 3] Payment Period chou2 jinl qil

A Z Ozone Depletion chou4 yang3 ceng? sun3 hao4
X Export Processing Zones chul kous3 jial gongl qul

b A SVE 55 Addressing Concerns chu? i3 bei4 guani zhu4 shi4 wu4
& k&l Savings Plan chu3 xu4 ji4 hua4

g Charity ci2 shan4

BT Philanthropy ci2 shan4 shi4 ye4




RGN

Sub-Supplier

ci4 ji2 gong4 ying4 shangl

UK it

Reject

ci4 pin3

MBI SIS 0 B

Cradle-to-Grave Control

cong?2 yao?2 lan3 dao4 fen3 mu4 de guan3 li2

e IEHRAMY A AN 22 42 R BUR A

Occupational Health and Safety

cu4 jin4 zhi2 ye4 jian4 kangl he2 anl yuan2 de zheng4 ce4

53] (OH&S) ji2 huo2 dong4

URE Documentation cun2 dang3

o
LR Assurance danl bao3

HERTT Assurance Provider danl bao3 fangl

PR K RE Single Parent Household dani qginl jial ting2

ST R Mentoring dao3 shil zhi4 du4

TE R AT 5 5 Ethical Trade dao4 de2 de jin4 xing2 mao4 yi4

TH RN Ethics dao4 de2 guil fan4

TH s A ) Code of Ethics dao4 de2 zhun3 ze2

TN RREE R AR

Dow Jones Sustainability Indices (DJSI)

dao4 qiong?2 sil ke3 chi2 xu4 fal zhan3 zhi3 shu4

18 iR

Deontology

dao4 yi4 lun4

S ONEER Low Income Countries dil shoul ru4 guo? jial

HATET B, L5 T Bonded Labour di3 zhai4 xing4 lao2 dong4,qi4 yuel lao2 gong1l
Hh xR 2x Earth Summit di4 giu2 fengl hui4

B The Third World di4 sanl shi4 jie4

HR TAE Underground Work di4 xia4 gong1l zuo4

T Tipping Point ding2 dian3

U Deposits ding4 jinl

SE J T Quantitative Study ding4 liang4 fen1 xil

JEME A [BE I I 52

Fixed-Term Contract

ding4 gil he2 yuel; gu4 ding4 shi2 qil de he2 yuel

€SI

Periodic Training

ding4 gil xun4 lian4

JE 5B Qualitative Study ding4 xing4 fen1 xil

7 VAR Independent Monitoring du? li4 jianl ce4

BRIV Toxic Limit du2 gi4 de xu3 ke3 cheng2 du4
TAT L%t Underpayment of Wages duan3 fu4 gongl zil




FIYITR T BE

Short-Term Planning Wage

duan3 qil ji4 hua4 gongl zil

LI [r) Short-Term Orientation duan3 qil qu3 xiang4

TR Scarcity duan3 quel

X B TN B Discrimination Against Workers with dui4 can2 ji2 gongl ren2 de qi2 shi4
Disabilities

Xof ] R B e 1) S Increased Expectations of Citizens dui4 guo2 min2 ti2 gaol de gil wang4

X ) B B I 1

Adjusting for Significant Fluctuation

dui4 ju4 lied fu2 dong4 de tiao2 zheng3

Xof 52 o Wk AL RS DR PR SRR

Discrimination Against Trade Union
Members

dui4 mao4 yi4 lian2 meng2 cheng?2 yuan2 de qi2 shi4

PPN ¥ N IE 48 Investing in Human Capital dui4 ren2 li4 zil ben3 de tou?2 zil

XN i Outside Communication dui4 wai4 jiaol liu2

X AR 45 T3 R B Discrimination Against Migrant Workers dui4 wai4 lai2 wu4 gong1 zhe3 de qi2 shi4
PUPYNIRAS International Liaison Department dui4 wai4 lian2 luo4 bu4

XJ AR 5 External Trade dui4 wai4 mao4 yi4

XA Ty AT AR

Ministry of Foreign Trade and
Economic Co-operation

dui4 wai4 mao4 yi4 jingl ji4 he2 zuo4 bu4

X 2 A RS, Discrimination Against Pregnant dui4 yun4 fu4 de qi2 shi4
Women
ESUE ) Multilateral Aid duol bianl yuan2 zhu4
Z )75 51 B L Multi-Stakeholder Governance Model duol fangl canl yu4 de guan3 li3 mo2 shi4
22506 kER Multi-Stakeholder Partnerships duol fangl canl yu4 de he2 zuo4 guani xi4
%2 )i M ai AR Multi-Stakeholder duol fangl li4 yi4 xiang1 guanl zhe3
Z Ak Diversity duol yang4 xing4
=
JLERE Child Care e2 tong2 bao3 yu4
I RS Premium Rate e2 wai4 jiang3 jinl Iv4
HAM i [A] Extra Hours e2 wai4 shi2 jianl
212 iR Agenda 21 er4 shi2 yilshi4 ji4 yi4 cheng?2
AR Carbon Dioxide erd yang3 hua4 tan4

Developed Countries

fal da2 guo2jial




ARG

Principles and Norms

fal guil he2 guil fan4

R J T [ 5K Developing Countries fal zhan3 zhongl guo?2 jial

i MRS S Fines and Wage Deduction fa2 jinl he2 gongl zil kou4 chu2

RS Compliance Audit fa3 guil fu3 he2 shen3 ji4

ARG Legal Norms fa3 Iv4 guil fan4

£ Principles fa3 ze2

B JE Anti-Corruption fan3 fu3

G RN igE W Anti-Corruption and Transparency fan3 fu3 he2 tou4 ming2 du4

A Anti-Union Discrimination fan3 gongl hui4 gi2 shi4

St Feedback fan3 kui4

SABIR Feedback Loop fan3 kui4 huan2

N JEE Responsiveness fan3 ying4 du4

2y Paradigms fan4 shi4

] Scope fan4 wei2

T TN A 720 Payment in a Manner Convenientto fangl bian4 gongl ren2 de zhil fu4 fang1 shi4
Workers

[k ATIE=t Gas Mask fang2 du2 mian4 ju4

P Fire Prevention fang2 huo3

By ok 22 4 Fire Safety fang2 huo3 anl quan?2

Bl7 K B A2 i 42 A3E 3l Fire and Chemical Safety Campaign fang2 huo3 ji2 hua4 xue3 pin3 anl quan2 yun4 dong4

e TSR T Unofficial Strike feil gongl hui4 zhil chi2 de ba4 gong1l

JEE HER 51 Non-Management Personnel feil guan3 li3 zhi2 yuan2

AR Non-Profit Sector feil ying2 li4 bu4 men2

5 F A Non-profit Enterprise feil ying2 li4 qi3 ye4

AEEFIZH R Non-profit Organisation feil ying2 li4 zu3 zhil

BT 412 Non-Governmental Organisation feil zheng4 fu3 zu3 zhil
(NGO)

A 1E 2 A 5 17 Labour-only Contract feil zheng4 shi4 gu4 yong4 he2 tong?2

& FEY) Waste feid qi4 wu4

pae) Subcontracting fenl baol




ek Boundary fenl jie4 xian4

73 ie Allocation fenl pei4

A 54 Risk fengl xian3

IRV 5 Risk Management fengl xian3 guan3 li3

A 42 Risk Control fengl xian3 kong4 zhi4

RS VA Risk Assessment fengl xian3 ping2 gul

RS 7% Risk Shift fengl xian3 zhuan3 yi2

A Welfare fu2 li4

J&5 W Corruption fu3 bai4

B AN Value Added fu4 jial jia4 zhi2

IR AgIER:E Value-Added Chain fu4 jial jia4 zhi2 lian4
LS pIIE=E AN Additional Indicators fu4 jial zhi3 biaol

B e Value Added fu4 jialzhi2

B E Negative Strokes fu4 mian4 ken3 ding4

2R Rehabilitation fu4 yuan?2

Tk Responsible Business fud ze2 ren4 de qi3 ye4

it Liability fu4 zhais

|

VAR T A b Changing Entrenched Discrimination gai3 bian4 que4 li4 de qi2 shi4 biaol zhun3
Norms

RIS Amendment gai3 shan4

ke g Isolation ge2li2

ONYIE A& Personal Protective Equipment (PPE) ge4 ren2 fang2 hu4 she4 bei4

NSt | Ministry of Public Security gongl anl bu4

AFLERT Public Sector gongl gong4 bu4 men2

AL TR REVE R Energy-Efficiency Code of Public gongl gong4 gongl cheng? de jie2 neng?2 fa3 guil
Construction

Is Labour Union gongl hui4

T FFM ST Official Strike gong1 hui4 zhil chi2 de ba4 gong1l

TR Report Publically gongl kail de bao4 gao4




AT Openness gongl kail xing4

ARAESS Civil Society gongl min2 she4 hui4

IR E RS Functioning Management System gongl neng2 guan3 li3 xi4 tong3
Ditek Functionality gongl neng2 xing4

T Fair gongl ping2 de

AR ) Fair Trade gongl ping2 mao4 yi4

TARE Worker Representative gongl ren2 dai4 biao3

TANAHN Worker Organisation gongl ren2 zu3 zhil

AR Occupational Injury Insurance gongl shangl bao3 xian3

LA IRBS: On-the-Job Injury Insurance gongl shangl bao3 xian3

NG| Company gongl sil

AF AR Company Representatives gongl sil dai4 biao3

o8 w A E Enterprise's Values gongl sil de jia4 zhi2 guanl

A F AL TR BUR Company's Social Accountability gongl sil de she4 hui4 ze2 ren4 zheng4 ce4

Policy

A

Company Internal Impact Assessment

gongl sil nei4 bu4 de ying3 xiang3 ping?2 jia4

Tk Pay Roll Audit gongl xinl shen3 ji4

bz 4 Industrial Safety gongl ye4 anl quan?2

Tk Ty Internal Processes gongl ye4 gongl xu4

TbAEZS Industrial Ecology gongl ye4 shengl tai4 xue?2

O IE RIS 1) Fair and Balanced gongl zheng4 de he2 ping2 heng2 de

T o Pay Roll gongl zil gingl danl

TG M Wage Adequacy gongl zil shi4 dangl du4

LHEAK Wage Level gongl zil shui3 ping2

TAEY 4 Workplace Safety gongl zuol chang3 suo3 anl quan?2
AR Overwork gongl zuol guo4 du4

TAEY I3 Workplace Violence gongl zuo4 chang3 suo3 bao4 li4

T AR AT a4 Workplace Trauma gongl zuo4 chang3 suo3 chuang4 shangl
TAES T DARDL Workplace Hygiene and Sanitation gongl zuo4 chang3 suo3 de wei4 shengl zhuang4 kuang4
AR RE Work Ethic gongl zuo4 lun2 i3




TAERE Capability gongl zuo4 neng? li4

ARG YA Work-to-Life Balance gongl zuo4 shengl huo2 ping2 heng?
TAEA] Working Hours gongl zuo4 shi2 jianl

TAER %L Hours of Work gongl zuo4 shi2 shu4

ARy Code of Practice gongl zuo4 shou3 ze2

TAE A TR 22 4= % fidk

Working Conditions and Occupational gongl zuo4 tiao2 jian4 he2 zhi2 ye4 anl quan? ji2 jian4

Safety and Health kangl
TAEVF TR Permit-to-Work System gongl zuo4 xu3 ke3 zheng4 zhi4 du4
TAEH e 55 Hazards at Work gongl zuo4 zhongl de weil hai4
PN Supply Chain gong4 ying4 lian4
1S 75 ) Supplier Codes gong4 ying4 shangl zhun3 ze2
Bt Communication goul tongl
IADMPAE EE 13 Purchasing Power Index (PPI) gou4 mai3 li4 zhi3 shu4
JBR Stakeholders gu3 dong1l
& ] Stakeholder Engagement gu3 dongl canl yu4
JBE2R 52 ) Shareholder Influence gu3 dong1 ying3 xiang3
JiE LA Employee Compensation gu4 yuan2 bu3 chang3
JiE IR Employee Benefit gu4 yuan? fu2 li4
JEE RS IRERA Social Security Contribution by gu4 zhu3 de she4 hui4 bao3 zhang4 tou? ru4

Employer

JiE X T AL T

Employer's Interference in Workers'

Organisation

gu4 zhu3 dui4 yu2 gu4 yuan? zu3 zhil de ganl yu4

TP Official Aid guanl fangl yuan2 zhu4

KT 224 S REN i B Safety and Health Risk guanl hul anl quanz2 ji2 jian4 kangl de weil xian3
KB TR bR Key Performance Indicator guanl jian4 jil xiao4 zhi3 biaol

R R Bureaucratic Hurdles guanl liao2 zhu3 yi4 bi4 lei3

CRABEE) ARKBHA L

General Agreement on Tariffs and

guanl mao4 zong3 xie2 ding4 you3 guanl guanl shui4

) — R Trade, GATT mao4 yi4 de yil banl guil ding4
KB Tariff guanl shui4

HHERE Management Representative guan3 li3 ceng? dai4 biao3
BRI Management Commitment guan3 li3 chengl nuo4




R

Management Approach

guan3 li3 fangl shi4

HHAR Management System guans3 li3 i3 xi4

7 BRI Governing Rule guan3 xian4 guil ze2

T A0 M Regulation and Supervision guil fan4 he2 jian1 dul

JH K] Attribution guil yinl

Fi) Regulation guil ze2

] B AR Mb 2= 7 B International Federation of Agricultural guol ji4 nong2 ye4 shengl chan3 lian2 meng?2
Producers, IFAC

[ PRt 4128 International Organisation for guo2 ji4 biaol zhun3 zu3 zhil

Standardisation (ISO)

I b AL ZUSO 26000 ISO 26000 guo2 ji4 biaol zhun3 zu3 zhil ISO 26000
]l bR #EZH 21SO9000 ISO 9000 guo2 ji4 biaol zhun3 zu3 zhil ISO 9000
[ BrAnfE 4L 23 1) — RAIIAEEE 1SO 14000 guo?2 ji4 biaol zhun3 zu3 zhilde yil xi4 lie4 huan2 jing4 guan3

AR UE

[i3 biaol zhun3

[ bR A 25 International Conventions guo2 ji4 gongl yuel

[l B B 1T e <pr 2H 21 International Monetary Fund (IMF) guo2 ji4 huo4 bi4 jil jinl zu3 zhil

BRIt K o= International Development guo? ji4 kail fal xie2 hui4
Association, IDA

[ pra7 T4HZ International Labour Organisation guo2 ji4 lao2 gong1l zu3 zhil
(ILO)

b 51 5 International Trade guo2 ji4 mao4 yi4

[ oK 2 4 B A LR R

State Safety Production Supervision
and Management Administration

guo2 jial anl quan2 shengl chan3 jianldul guan3 li3 zong3
ju2

P KO vt RN Zz i 2 State Development Planning guo? jial fal zhan3 ji4 hua4 wei3 yuan2 hui4
Commission

P FRES National Laws guo? jial fa3 v4

FE| K 11 State Interference guo? jial ganl yu4

| P B DR ) State Environmental Protection guo? jial huan2 jing4 bao3 hu4 zong3 ju2

Administration

HEXATAD TR

State Economic and Trade
Commission

guo? jial jingl ji4 mao4 yi4 wei3d yuan2 hui4




EERREHS TR State Ethnic Affairs Commission guo2 jial min2 zu2 shi4 wu4 wei3 yuan2 hui4

WA A Gross Domestic Product (GDP) guo? nei4 shengl chan3 zong3 zhi2

ES S Ministry of Land and Natural Resources guo?2 tu3 zil yuan2 bu4

ESR T State Council guo2 wu4 yuan4

[ 2% Bt 4 TAEZR i as Work Safety Committee of the State  guo2 wu4 yuan4 anl quan2 gongl zuo4 wei3 yuan2 hui4
Council

ATl AR Industry Standard hang?2 ye4 biaol zhun3

AT M 3= T I KT Prevailing Industry Wage hang2 ye4 zhu3 liu2 de xinl chou2 shui3 ping2

Bk Legitimacy he2 fa3 xing4

ik Partnership he2 huo3

HIRZ Z FHOR ) Fatigue-related Accident he2 pi2 fa2 xiang1l guanl de shi4 gu4

M2 Harmonious Society he2 xie2 she4 hui4

a2 Contract he2 yuel

ST Contract Work he2 yuel gongl zuo4

GATEE: G4 TN %5 Contract Worker he2 yuel gongl zuo4 zhe3; he2 yuel gongl ren2; an4 he2

2T yuel gud yong4 de gongl ren2

AR T/ Terms of Contract he2 yuel tiao2 kuan3

B A% JiE D Eligible Employee he2 zil ge2 gu4 yuan2

E1E Cooperation he2 zuo4

L Environment huan2 jing4

IR Environmental Reporting huan2 jing4 bao4 gao4

bRk Environmental Standard huan2 jing4 biaol zhun3

INBE B R Environmental Management System  huan2 jing4 guan3 li3 ti3 xi4

NG JHED Environmental Footprint huanz2 jing4 jiao3 yin4

Wity Environmental Accounting huan2 jing4 kuai4 ji4 xue2

I i Environmental Audit huan2 jing4 shen3 ji4

I A Environmental Impact Assessment huanz2 jing4 ying3 xiang3 ping2 jia4
(EIA)

N LT 5T Environmental Impact Study huan2 jing4 ying3 xiang3 yan2 jiul

I, R, 22a EHS (Environment, Health, Safety) huan2 jing4 jian4 kangl anl quan2




e

Global Architecture

huan2 qiu2 biaol zhun3 gou4 zhu4

s Neutraliser huan3 chongl gi4

PERTEAHAE D) Volatile Organic Compound (VOC)  huil fal xing4 youz2 jil hua4 he2 wu4
[ Recycle hui2 shoul

S Membership hui4 ji2

Wi i Bribe hui4 lu4

EREX(E] Blended Value hun3 he2 zhi2

FEARUR] Fundamental Rights jil ben3 quan2 li4

FEARAAE T3 Basic Survival Wage jil ben3 shengl cun2 gongl zil
SRR T ¢ Basic Needs Wage jil ben3 xul qiu2 gong1 zil
Bles A Opportunity Cost jil hui4 cheng2 ben3

TR T Active Listening Jilji2 ling2 ting1

BRI Positive Discrimination ji1ji2 gi2 shi4

TR Accumulation jiljud

WmpL Incentive System jil li4 ji1 zhi4

LR U PEAY Performance Review and Evaluation jil xiao4 hui2 gu4 he2 ping2 jia4
g ) Performance Monitoring jil xiao4 jianl ce4

LULVEOY Performance Measurement jil xiao4 ping2 jia4
SRR Performance Indicators jil xiao4 zhi3 biaol

FHfE Benchmark jil zhun3

FEHERE B Baseline Information jil zhun3 xin4 xi1

sy Extreme Poverty ji2 duani pin2 kun4

W 2 N 1) Extremely Poor ji2 duanl pin2 kun4 de
SR First Aid ji2 jiua

SR First Aid Room ji2 jiud shi4

S Ei] First Aid Box ji2 jiud xiang1

HILNETSA Immediate Protection ji2 shi 2 bao3 hu4

N Collective Bargaining ji2 ti3 tan2 pan4

NP Collective Agreement ji2 ti3 xie2 yi4




X1 RN SEZ it

Planning and Implemention

ji4 hua4d he2 shi2 shil

% Piece Rate ji4 jian4 gong1 zil

T T AR Piecework ji4 jian4 gong1 zuo4

SRR Maintaining Records ji4 lu4 bao 3 chi2

eIl 25 Skills Training ji4 neng2 xun4 lian4

TR T AE Timework ji4 shi2 gong1 zuo4

FORPRAERRE Technical Protocols ji4 shu4 caol zuo4 guil cheng?2
Ingt Overtime jial banl

FBERLL Household Member jial ting2 cheng2 yuan2
FEEVEL Homework jilal ting2 zuo4 ye 4

KL Value jia4 zhi2

IRERIRE Values Shift Jia4 zhi2 guanl zhuan3 huan4
Jawl] Monitoring jianl ce4

T % Monitoring Alternatives jianl ce4 fangl an4

S 5) Monitoring Activities jianl ce4 huo2 dong4

Hh 52 Ministry of Supervision jilanl cha2 bu4

il P an iy Monitoring Station jian3 ce4 zhan4; jianl ce4 zhan4
/NS Downsizing jian3 xiao3 guil mo2

For e it Examiner jian3 yan4 shil

AR J 22 4 Health and Safety jian4 kangl ji2 anl quan?2

2 Il Award jiang3 li4

AR Wage Incentives jlang3 li4 gong1 zil

Z it % Incentive Scheme jiang3 li4 ji4 hua4

2l Award System jiang3 li4 zhi4 du4

FEAIRIZ A Decreasing Operating Costs jlang4 dil yun4 ying2 cheng2 ben3
Bk Ministry of Communications jiaol tongl bu4

EEki Ministry of Education jilao4 yus bud

it e Dismissal jie3 gu4

SR Finacial Markets jinl rong?2 shi4 chang3

SR UE 15 Kyoto Protocol jingl dul yi4 ding4 shul




ZBFRE

Economic Stability

jingl ji4 wen3 ding4

255 n)

Economic Issues

jingl ji4 wen4 ti2

ol E Ay Mental (Psychological) Abuse jingl shen2 nue4 dai4

LA Dealer jingl xiaol shangl

AR R YL Alert System jing3 bao4 xi4 tong3

S Competitive Advantage jing4 zhenglyou1 shi4

2 IE45 Corrective Action jiul zheng4 cuo4 shil

A EPEAT )R Corrective Action Plan jiul zheng4 xing4 xing2 dong4 ji4 hua4
s A b Employment Security jiu4 ye4 bao3 zhang4

Bl E Careers Education jiud ye4 jiao4 yus

I EN L Equal Opportunity in Employment jiud ye4 junl deng3 jil hui4

EEWY) Aggregates jud he2 wu4

FLARP) i B bR v Concrete Measurement ju4 ti3 de heng? liang2 biaol zhun3
04 Donation juanl zeng4

25 33 A Absolute Poverty jue2 dui4 ping2 kun4

B IRS Equal Opportunities jun1 deng3jil hui4

K Exploitation kail fal

THBGEE B Open-Book Management kail fang4 shi4 guan3 li3

LS4 Sustainable Development ke3 chi2 xu4 fal zhan3

LS4 Sustainable Development ke3 chi2 xu4 fal zhan3

CIESES o4 Y g S22 e Sustainability ke3 chi2 xu4 fal zhan3/ke3 chi2 xu4 xing4
AR MR S Sustainability Report ke3 chi2 xu4 xing4 bao4 gao4

CIESE2 X5 Sustainability Performance ke3 chi2 xu4 xing4 jil xiao4

CIE Eiopeid Measurable Progress ke3 heng? liang2 de jin4 zhan3

AJ R AL AE ) B 2 AR Permit/Allowance Trade Regime ke3 shangl liang2 pil zhun3 de mao4 yi4 ti3 zhi4
A PRI 15 it Alternative Disciplinary Actions ke3 xian3 ze2 de cheng3 jie4 cuo4 shil
QP viES Alternative ke3 xuan3 fangl an4

A A RE U Renewable Energy ke3 zai4 shengl neng2 yuan2

ik Vacancy kong4 quel




L Oral Warning kou3 tou2 jing3 gao4
5 [H Transnational kua4 guo2

75 [ Al Multinational Corporations kua4 guo2 qi3 ye4

w5 AL Transcultural kua4 wen2 hua4
=ik Accounting kuai4 ji4 xue2

57 B AAL 25 DB Ministry of Labour and Social Security 1ao2 dong4 he2 she4 hui4 bao3 zhang4 bu4
JiEN T Labour Market lao2 dong4 li4 shi4 chang3

957 B AT Labour-Intensive Industry lao2 dong4 mi4 ji2 xing2 hang?2 ye4
HHNE; 53T Labour Force lao2 dong4 ren2 kou3; lao2 dong4 li4

57 3 il Industrial Accident lao2 dong4 shi4 gu4

5 L Labour lao2 gong1l

57 1 hrifE Labour Standard lao2 gongl biaol zhun3

57 14451 Labour Practices lao2 gongl tiao? li4

BYAGS Legislation li4 fa3

A i Benefit li4 yi4

GUETRUIEN Conflict of Interest li4 yi4 chong1 tul

2 AH 2K A1 44 Interested Parties li4 yi4 xiang1 guani tuan2 ti3

2 AH Stakeholder li4 yi4 xiang1 guani zhe3

) 2 AH G K1l Stakeholder Dialogue li4 yi4 xiang1 guanl zhe3 dui4 hua4

H A AT O Ethical Audit li4 yong4 dao4 de2 tiao2 kuan3 jin4 xing2 shen3 ji4

HRA I

United Nations

lian2 he2 guo2

(B ) SRR A BRI )

United NationsDeclaration on the
Rights of Disabled Persons

lian2 he2 guo2 can2 fei4 zhe3 quan? li4 xuanl yan2

Bty B HARRA AL

United Nation Educational Scientific
and Culture Organization, UNESCO

lian2 he2 guo2 jiao4 yu4d kel xue2 wen2 hua4 zu3 zhil

A [ 4Bk United Nations Global Compact lian2 he2 guo2 quan2 qgiu2 qi4 yuel

R AN ARAAR A A e Freedom of Association and lian2 meng2 he2 ji2 ti3 tan2 pan4 zi4 you?2
Collective Bargaining

SRR Aty Alignment and Integration lian2 meng2 he2 jie2 he2

HELLIIANIE AT A Continued Misconduct lian2 xu4 de bul zheng4 dang 4 xing2 wei2




O Break lie4 kou3

I T Temporary Worker lin2 shi2 gong1 ren2

RIGTE Mobility ling2 huo2 xing4

BT AE Shift Work lun2 ban1 gongl zuo4

e BRI S Ethical Purchasing lun2 i3 gou4 mai3

BRI Ethics Audit lun2 i3 jil he2

LA Ethical Values lun2 1i3 jia4 zhi2

ek Ethical Accounting lun2 li3 kuai4 ji4

1B % Ethical Screening lun2 i3 shail xuan3

e B A5 5 Ethical Book lun2 1i3 shul ji2

(EEEa Y Ethical Investment lun2 1i3 tou? zil

a0 i Green Product Iv4 se4 chan3 pin3

LRt ) Green Electricity Iv4 se4 dian4 li4

ax ol K Green Purchasing Iv4 se4 goud mai3

SR 1O o Green Consumption Iv4 se4 xiaol fei4

S g A AR L Business & Human Rights Resource mao4 yi4 he2 ren2 quan2 zhong1l xinl
Centre (BHRRC)

S o H itk Trade Liberalisation mao4 yi4 zi4 you2 huad

PRI Media Attention mei2 ti3 guanizhu4

FCBGH Ministry of Civil Affairs min2 zheng4 bu4

R Reputation Assurance ming2 yu4 bao3 zhang4

i A S g il Al Command & Control Regime ming4l ling4 ji2 kong4 zhi4 ti3 zhi4

Ay 6 E End-of-Pipe Treatment mo4 duanl zhi4 1i3

(S /N Parent Company mu3 gongl sil

H % Aim; Objective; Goal mu4 biaol

PAY 8 K Internal Monitoring nei4 bu4 jianl ce4

W R T Internal Audit nei4 bu4 shen3 ji4

BB T Internal Auditor nei4 bu4 shen3 ji4 yuan2




WAL D)

Insider Trading

nei4d mu4 jiaol yi4

WA Content Index nei4 rong2 suo3 yin3

A ) Capacity Building neng? li4 jian4 she4

W ) U R Reversed Culture Shock ni4 xiang4 wen2 hua4 chong1 tul
TR Age nian2 ling2

AR AN Age Discrimination nian2 ling2 qi2 shi4

=0 ll-treatment nue4 dai4

DK AT 2 1k & European Union's Emission Trading oul meng? pai2 fang4 jiaol yi4 i3 xi4

System

W R S5

European Environment Agency

oul zhoul huan2 jing4 shu3

AR F

Incident

ou3 ran2 shi4 jian4

IR 2T Compensation Package pei2 chang? ji4 hua4

Bl Training pei2 xun4

it . Bias pianl jian4

(CIESR In Favor of pianl xiang4 yu?2

TN 2R Poverty Gap pin2 kun4 chal ju4

TN Poor pin2 kun4 de

i Brands pin3 pai2

st AR XU 7 B Brand and Risk Management pin3 pai2 he2 fengl xian3 guan3 i3
i AN Brand Value pin3 pai2 jia4 zhi2

RO Evaluation pingl jia4

TEAd Assessment ping2 gul

VAR 5 Certificate of Assessment ping2 gul zheng4 ming2 shul

P GOL R Balanced Business Score Card ping2 heng? jil xiao4 ji4 fenl ka3
YR BE ST Average Household Expenditure ping2 junl jial ting2 zhil chul
TN VAL Poverty Line Assessment ping2 kun4 xian4 ping2 gul
Chinese English Pinyin

il = Bankruptcy po4 chan3




Wit 1%

Prevailing Wage

pu3 bian4 gong1 zil

AR Discrimination qi2 shi4

WARPEAE s BARAT A Discriminatory Act gi2 shi4 xing4 xing2 wei2; qi2 shi4 xing2 wei2

ANV AL DIAFAR CSR Report gi3 ye 4 she4 hui4 ze2 ren4 bao4 gao4

/NN Corporate Citizen Qi3 ye4 gongl min2

E1oN| A= Corporate Governance gi3 ye4 guan3 li3

M00[S Corporate Foundation qi3 ye4jil jinl

10| A55 Coporate Performance qi3 ye4 jil xiao4

AV AT RFEE A AR Coporate Sustainable Development  qi3 ye4 ke3 chi2 xu4 fal zhan3 bao4 gao4
Report (CSDR)

AP ] R AL Coporate Sustainability qi3 ye4 ke3 chi2 xu4 xing4

kA& 5T Corporate Social Responsibility (CSR) i3 ye4 she4 hui4 ze2 ren4

b At BT R 2 A

Diversity in Definition of CSR

qi3 ye4 she4 hui4 ze2 ren4 ding4 yi4 zhongl de duol yang4
hua4

kAt 2T T RAH CSR Toolkit qi3 ye4 she4 hui4 ze2 ren4 gongl ju4 xiang1
AV AL S TR 1Y CSR Management Skills qi3 ye4 she4 hui4 ze2 ren4 guan3 i3 ji4 giao3
ANV AL 2 DIAE R B ) CSR Driver qi3 ye4 she4 hui4 ze2 ren4 qul dong4 li4
A S THUTIFEEhZAYE Dynamic Nature of CSR Agenda i3 ye4 she4 hui4 ze2 ren4 yi4 cheng2 de dong4 tai4 xing4
I IES Corporate Image qi3 ye4 xing3 xiang4

N45ga 5 Corporate Accountability qi3 ye4 ze2 ren4 gan3
A b IR R S5 Coporate Volunteering qi3 ye4 zhi4 yuan4 fu2 wu4
ARARA, Climate Change gi4 hou4 bian4 hua4
AAARHE O RN Emission Monitoring and Reporting gi4 til pai3 fang4 jianl ce4 he2 bao4 gao4
TAE AR RS Latent Health Hazards gian3 zai4 de jian4 kangl weil hai4
A Embeddedness gian4 ru4
SRIH 55 5 Forced Labour giang2 po4 lao2 dong4
SR A it Enforcement Measures giang? zhi4 cuo4 shil
S PR oA Compulsory Standards giang? zhi4 xing4 biaol zhun3
Bk Minor Infraction ginl weil wei2 fa3




I A 1170

Clear Communication

gingl chu3 de2 goul tongl

TH R N Clean Development Mechanism gingl jie2 fal zhan3jil zhi4
(CDM)
TR A Cleaner Production gingl jie2 shengl chan3
TE VR AR Cleaner Production Audit gingl jie2 shengl chan4 shen3 he2
T BEFR 4L Corruption Perception Index gingl lian2 zhi3 shu4
BETAE Light Work qingl liang4 gongl zuo4
HETLA Young Worker gingl nian2 gongl ren2
UKz 7 Driver qul dong4 li4
WRAA REFF Physical Abuse qul ti3 nue4 dai4
R Suspension qu3 xiaol zhi2 wu4
2 E N RAE KRS National People's Congress quan2 guo?2 ren2 min2 dai4 biao3 da4 hui4
A1 5T B Total Quality Management quan2 mian4 zhi4 liang4 guan3 i3
ERABE Education for All quan2 min2 jiao4 yu4
BRI AR A2 Global Reporting Initiative (GRI) quan2 qiu2 bao4 gao4 chang4 yi4 zu3 zhil
EBRAT IR Global Warming quan2 qiu2 bian4 nuan3
IR Globalisation quan2 qiu2 hua4
RIRY Global Compact quan?2 giu2 qi4 yuel
ARG T Full-time Worker quan?2 zhi2 yuan2 gongl

NI1eA Human Capital ren2 li4 zil ben3

N Human Rights ren2 quan2

145 Brik Mission Statement ren4 wu4 chen2 shu4
1E55 4k Task Structure rend wu4 jie2 goud
E:55 A1 B\ Task Team rend wu4 tuan2 dui
R4 5k Task Identity ren4 wu4 yi2 zhi4 xing4
1155 4% Task Support rend wu4 zhil yuan3

H d5z /N L A0 Minimum Daily Quota ri4 zui4 xiao3 pei4 e2

S

e Triple Bottom Line sanl chong?2 di3 xian4
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= HRE A

Triple Bottom Line Accounting

sanl chong?2 di3 xian4 kuai4 ji4

R TAERES) Incapacity sang4 shil gongl zuo4 neng? li4

R Trademark shangl biaol

P M T i Business Ethics shangl ye4 dao4 de2

Rk IR Business Registration Certificate shangl ye4 dengl ji4 zheng4

R R RS Business Development Services shangl ye4 fal zhan3 fu2 wu4

) Upstream shang4 you2 de

DA Rk Minority shao3 shu4 min2 zu2

{FIRAGP- 2548 Intergration shel huo4 de2 pin2 deng3 dai4 yu4

ALV Social Cues she4 hui4 an4 shi4

FEo R Social Protection she4 hui4 bao3 hu4

FES RS R Social Insurance Scheme she4 hui4 bao3 xian3 ji4 hua4

AR VN RN Social Security System she4 hui4 bao3 zhang4 ti3 xi4

Fh o DR il B2 Social Security System she4 hui4 bao3 zhang4 zhi4 du4

st Social Reporting she4 hui4 bao4 gao4

FEOPRRE Social Label she4 hui4 biaol gianl

ana S =g Social Performance Management she4 hui4 biao3 xian4 guan3 |i3
(SPM)

S RILVEOY Social Performance Assessment (SPA) she4 hui4 biao3 xian4 ping2 jia4

ezl Social Inclusion she4 hui4 canl yu4

AR 3] Social Rating she4 hui4 deng3 ji2

(ARG Social Bottom Line she4 hui4 di3 xian4

AR NN Social Dialogue she4 hui4 dui4 hua4

FE2s AR Social Welfare she4 hui4 fu2 li4

AR pIITIED Social Value Added she4 hui4 fu4 jial zhi2

FE LG Societal Norms she4 hui4 guil fan4

Fh2stb Socialisation she4 hui4 hua4

FESEAR RGERY Sociotechnical System Approach she4 hui4 ji4 shu4 xi4 tong3 mo2 xing?2

AR aE ] Social Equilibrium she4 hui4 junl heng2

a4 Social Business she4 hui4 shangl ye4
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SHE Social Audit she4 hui4 shen3 ji4
fhas gl Social Enterprise she4 hui4 shi4 ye4
AR U Social System she4 hui4 ti3 xi4
FEO T Social Investment she4 hui4 tou?2 zil
thetaE Social Stability she4 hui4 wen3 ding4
*tAI‘ﬂ] il Social Issues she4 hui4 wen4 ti2
FE23 S VA Social Impact Assessment (SIA) she4 hui4 ying3 xiang3 ping2 gul
FE25 52 DA R Social-lmpact Causal Chain she4 hui4 ying3 xiang3 yinl guo3 lian4

%ﬁ:‘%ﬁ@fizﬁr\ PRI

Social and Ethical Accounting,
Auditing, and Reporting (SEAAR)

she4 hui4 yu2 lun2 li3 kuai4 ji4, shen3 ji4 he2 bao4 gao4

F 2 TIAT Social Responsibility she4 hui4 ze2 ren4
LS THUTE AR R Social Accountability 8000 (SA8000)  she4 hui4 ze2 ren4 guan3 li3 ti3 xi4 SA8000
F TR Socially Responsible Investment (SRI)  she4 hui4 ze2 ren4 tou?2 zil
ﬁ:’z‘i% Social Support she4 hui4 zhil chi2
DA Social Capital she4 hui4 zi1 ben3
FEIX Community she4 quil
fEx 25 Community Engagement she4 qul canl yu4
XY Community Participation she4 qul canl yu4
FEDXFETE Community Investment she4 qul tou?2 zil
FEX B MR S Community Advisory Panel (CAP) she4 qul zil xun2 wei3 yuan2 hui4
HHR S Audit Report shen3 ji4 bao4 gao4
HTE bR Audit Standards shen3 ji4 biaol zhun3
R Audit Procedure shen3 ji4 cheng?2 xu4
CIRRAE Audit Findings shen3 ji4 jiel guo3
HIHE Auditing Administration shen3 ji4 shu3
iR RApY: | Audit Team shen3 ji4 xiao3 zu3
HF R Auditor shen3 ji4 yuan2
ok, %, Ak Audit shen3ji4, jil he2, cha2 zhang4
FEORBE 42 Social Insurance Funds shen4 bao3 jil jinl
FES RS Social Insurance shen4 hui4 bao3 xian3
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PE BB

Production Review

shengl chan3 hui2 gu4

A R RS Capacity Indicator shengl chan3 liang4 zhi3 biaol

AP BCA Production Quota shengl chan3 pei4 e2

Ak Production Line shengl chan3 xian4

ey R Production Efficiency shengl chan3 xiao4 lv4

A= i & 43 A Life Cycle Analysis (LCA) shengl ming4 zhoul qil fen1 xil

M i LYV A Life Cycle Assessment sheng1 ming4 zhoul qil ping2 gul

SR Eco-Label shengl tai4 biaol giani

A A Tk E X Eco-Industrial Estate (EIE) shengl tai4 gongl ye4 yuan2 qul

AT X Eco-Industrial Park (EIP) shengl tai4 gongl ye4 yuan2 qul

AR B VR R Eco-Management and Auditing shengl tai4 guan3 li3 he2 shen3 ji4 ji4 hua4
Scheme

G ihn Eco-Audit shengl tai4 shen3 ji4

AR Eco-Tax shengl tai4 shui4

HEBRE Eco-Efficiency shengl tai4 xiao4 Iv4

GR/EZ R Biodiversity shengl wu4 duol yang4 xing4

AH ORbE Maternity Protection shengl yu4 bao3 zhang4

I A Lost Time Injury shil shi2 gongl shang1l

oMb AR Unemployment Insurance shil ye4 bao3 xian3

STt AN IR Implementation and Verification shi2 shil he2 yan4 zheng4

g H Inspection Day shi4 chal ri4

T % Market Wage shi4 chang3 gongl zil

7 2 7 ok A Consumption Needs Survey shi4 chang3 xiaol fei4 xul giu2 diao4 cha?2

T3 379 9 75 SR A A Market Basket Survey shi4 chang3 xiao1l fei4 xul qiu2 diao4 cha2

E N &) Accident Prevention shi4 gu4 yu4 fang?2

& &R Appropriate Procedure shi4 he2 de cheng?2 xu4

AR TSRS World Federation of Trade Unions,WFTU shi4 jie4 gong1l hui4 lian2 he2 hui4

SRR R T 2R A 4y

World Business Council for Sustainable shi4 jie4 ke3 chi2 xu4 fal zhan3 gongl shangl wei3 yuan2

Development (WBCSD)

hui4
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RS R R TR ZE 4= World Business Council for Sustainable

shi4 jied ke3 chi2 xu4 fal zhan3 gongl shangl wei3 yuan?2

FAERAR B Y Development Carbon Dioxide hui4 er4 yang3 hua4 tan4 pai2 fang4 xie2 yi4
Protocol

TS A4 2] World Health Organisation (WHO) shi4 jie4 wei4 sheng1l zu3 zhil

A RAT World Ban (WB) shi4 jie4 yin2 hang?2

A BRI T World Resources Institute shi4 jie4 zi1 yuan2 yan2 jiul suo3

WS R Break Even Point shoul zhil ping2 heng2 dian3

Z o RE ) Employability shou4 gu4 jiu4 ye4 neng? li4

a5 fE After-Sale Obligations shou4 hou4 ze2 ren4

AL Empowerment shou4 quan?2

BEImZ:e7 3 Written Commitment shul mian4 cheng2 nuo4

I Written Warning shul mian4 jing3 gao4

XA Z i &5 G AR Bilateral and Multilateral Economic shuangl bianl he2 duo1l bian1 jingl ji4 he2 zuo4
Cooperation

XN Bilateral Agreement shuangl biani xie2 yi4

R 5 3 Win-Win Outcome shuangl ying2 jie2 guo3

FNE BT Private Sector sil ying2 bu4 men2

pixibasyll Sullivan Principles sul li4 wen2 yuan2 ze2

Pk Resilience tan2 xing4

RS Chlorofluorocarbons tan4 fu2 hua4 he2 wu4

WAL 5 Carbon Trading tan4 jiaol yi4

Gl Carbon Neutral tan4 zhongl he2

etk Trait te4 xing4

FAB K BE TTAT: Promotion of Family Responsibility ti2 chang4 jial ting2 ze2 ren4

AT Physical Punishment ti3 fa2

AT 1 T A Decent Work ti3 mian4 de gong1 zuo4

L Child Labour Tong2 gong1l

ERNE Equal Pay for EQual Work tong2 gongltong2 chou?

Bir Complaint tou2 su4

B Complaint and Grievance Procedures tou2 su4 cheng?2 xu4




Pt At 2R

Social Return on Investment (SORI)

tou2 zil de she4 hui4 hui2 bao4

B H Investors tou2 zil zhe3

WIS Transparency tou4 ming2 du4

175 W RE R Transparency Imperative tou4 ming2 du4 guil ze2
AR Al Team Spirit tuan2 dui4 jingl shen2
Eifs Solidarity tuan2 jie2

A 15 Team Building tuan2dui4 jian4 she4

s, Outsourcing wai4 baol

P AR External Audit wai4 bu4 (du2 li4) shen3 ji4
AR ) External Monitoring wai4 bu4 jianl ce4

AT iR Outside Audits wai4 bu4 shen3 ji4

A Ministry of Foreign Affairs wai4 jiaol bu4

ANRFEE T AME R BEA
T AMEFAH

Foreign Worker

wai4 lai2 jial ting2 yongl gongl; wai4 ji2 jial ting2 yongl
gongl; wai4 ji2 jial yongl

AhRS TR Migrant Worker wai4 lai2 wu4 gongl ren2 yuan?2

SEHENE Completeness wan?2 zheng3 xing4

POV RN Micro-motivation weil guanl jil li4

f& Hazard weil hai4

&R 4 Hazardous Waste weil xian3 fei4 wu4

faks TP Hazardous Process weil xian3 gong1l xu4

fa ks TAE Hazardous Work weil xian3 gongl zuo4

JaY Intimidation weil xie2

ARIKEEF R ) TN Under-Age Worker wei4 da2 fa3 ding4 nian2 ling2 de gong1 ren2
R HE I TR % 24481 k) False Apprenticeship Scheme wei4 guil ding4 shi2 jianl he2 gongl zil de xue2 tu2 ji4 hua4
A Ministry of Health wei4 shengl bu4

R T T R e Unannounced Monitoring weid tongl gao4 de jianl ce4

i % Greenhouse Effect wen1 shi4 xiao4 ying4

AL 5 Cultural Settings wen2 hua4 bei4 jing3

SCAARAERIEAR, Cultural Norms and Discrimination wen2 hua4 biaol zhun3 he2 qi2 shi4
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AL

Ministry of Culture

wen2 hua4 bu4

e RG] Pollution Prevention wul ran3 fang2 zhi4

JCER A e Unjustifiable Dismissal wu? i3 jie3 gu4d

TR MLy Non Discrimination/ Equal Opportunity wu?2 qi2 shi4/ jil hui4 junl deng3
Y Logistics wu4 liu2

LYi)piga Materiality wu4 zhi4 xing4

AG N H Systematic Application xi4 tong3 ying4 yong4
i) Downstream xia4 you?2

AH B i Mutual Understanding xiang1 hu4 Ii3 jie3

B Consumers xiaol feid zhe3

M 2 R Consumer Protections xiaol feid zhe3 bao3 hu4
L] Effectiveness xiao4 li4

LES Efficiency xiao4 lv4

B4 Outplacement xinl zhi2 jie4 shao4

AT A HEN Code of Conduct xing2 wei2 zhun3 ze2

PE B Gender Discrimination xing4 bie2 qi2 shi4

PSR Sexual Harassment xing4 saol rao3

1% H AR Elected Representative xuan3 chul de dai4 biao3
A Apprenticeship xue2 tu2 zhi4

27 ) RIALX Learning Community xue2 xi2 xing2 she4 qul
LRI Circular Economy xun2 huan2 jingl ji4

Y

57 Stress yal li4

e Verbal Abuse yan2 yu3 nue4 dai4
FreiRE Pension Insurance yang3 lao3 bao3 xian3
IR Pension Fund yang3 lao3 jini jil jinl
Fr&aitkl Pension Plan yang3 lao3 jinl ji4 hua4
AT AE Night Work ye4 jianl gongl zuo4

A AAE B oA 1) Ethical Compliance yil cong? lun2 li3 biaol zhun3
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AN T AR I 1]

Normal Workweek

yil ge4 xing1 gil de chang2 guil gong1l zuo4 shi2 jianl

e 7 PR Medical Insurance yil liao2 bao3 xian3

By7 % Medical Service yil liao2 fu2 wu4

DY NN People Centred Assurance yi3 ren2 wei2 ben3 de bao3 zhang4

DA A Put People First yi3 ren2 wei2 ben4

st A7 ] Spill Control yi4 chul kong4 zhi4

i RN, Spillover Effect yi4 chul xiao4 ying4

=oh Accident yi4 waid

SES S Cause-Effect Relationship yinl guo3 guanl xi4

=R Turnover ying2 ye4el

AL Impact ying3 xiang3

52 M) s ] Impact Monitoring ying3 xiang3 jianl ce4

AR AN Impact Monitoring System ying3 xiang3 jianl ce4 xi4 tong3

A ERE Impact Assessment ying3 xiang3 ping2 jia4

INASYESSE Emergency Procedures ying4 ji2 cuo4 shil

INF=YFaA Emergency Response ying4 ji2 fan3 ying4

DL s B Good Management youl xiu4 de guan3 li3

RV Bl Ethical Consumers you3 dao4 de2 de xiaol fei4 zhe3

A7 S TR ) A Gainful Employment you3 shi2 zhi4 bao4 chou2 de gongl zuo4

B Hifi Paid Sickness Day you3 xinl bing4 jia4

B HFAR Paid Annual Leave you3 xinl nian2 jia4

A e BARHElE Orderly and Effective Operation you3 xu4 gie3 you3 xiao4 de yun4 zuo4

STEL Pyt il Communicate Regularly to Interested yus3 li4 yi4 xiangl guani fang1l ding4 gil goul tongl
Parties

TR Pk e Preventive Maintenance yu4 fang?2 xing4 wei2 hu4

FHUE J ) Precautionary Principle yu4 jing3 yuan?2 ze2

A Budget yu4 suané

TS T8 7 M Announced Monitoring yu4 xianl tongl zhil de jianl ce4

TS T Advance of Wages yu4 zhil gongl zil

nITzhH Employee Participation yuan2 gongl canl yu4
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RTHH

Employee Education

yuan2 gongl jiao4 yu4

AR IR IR Workers Awareness and Involvement yuan2 gongl ren4 zhilhe2 cani yu4

P =s Vision yuan3 jing3

R T Home Worker zai4 jial gongl zuo4 zhe3

AERI Retraining zai4 pei2 xun4

LEHR BRI On-the-Job Training zai4 zhi2 pei2 xun4

e Sponsorship zan4 zhu4

3 Noise zao4 yinl

DU Accountability ze2 ren4d gan3

P4 T IRST: A0 S Employment Counselling ze?2 ye4 fu3 dao3 fu2 wu4; jiu4 ye4 fu3 dao3
15155 Debt zhai4 wu4

5454 Debt-Bondage zhai4 wu4 nu2

BREAG Barrier zhang4 ai4

BRI R I EH Special Needs Education zhenl dui4 te4 shul xul giu2 de jiao4 yu4
AR H 8 Overall Average Daily Wage zheng3 ti3 ping2 junl mei3 ri4 gong1 zil
B Policy zheng4 ce4

BUF Government zheng4 fu3

BURHE L Government Initiatives zheng4 fu3 chang4 yi4

BUA R Political Bureau zheng4 zhi4 ju2

TRFTAE Supporting Work zhil chi2 gong1 zuo4

PATHLE Enforcement Mechanism zhi2 xing2 ji1 zhi4

HRN 22z 4 T AR B AR 2R

Occupational Health and Safety
Assessment Series 18000

zhi2 ye4 anl quan2 wei4 shengl guan3 li3 ti3 xi4

P

Work-related Disease

zhi2 ye4 bing4

HRNP A JE Rl 22 4 A PRLAR v

Occupational Health and Safety
Management Standrads

zhi2 ye4 jian4 kangl he2 anl quan2 guan3 li3 biaol zhun3

WV ZRe A

Vocational Training School

zhi2 ye4 xun4 lian4 xue?2 xiao4

NIA=2)

Occupational Accident

zhi2 ye4 yi4 wai4

b5 5

Vocational Guidance

zhi2 ye4 zhi3 dao3
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IS Personnel zhi2 yuan2
ot 25 Employee Community Involvement  zhi2 yuan2 she4 qul canl yu4
febn Indicator zhi3 biaol
FRPFAI Indicator Aspects zhi3 biao1 shi4 dian3
LN Indicator Protocols zhi3 biaol xie2 yi4
FEFRIEH Indicator Categories zhi3 biaollei4 bie2
EiER Coaching zhi3 dao3
kil Guideline zhi3 dao3 fang1l zhenl
THFARAT I H World Bank Group zhi4 jie4 yin2 hang?2 ji2 tuan2
Jot & Quality zhi4 liang4
R ARV Quality Standard zhi4 liang4 biaol zhun3
A Quiality Control (QC) zhi4 liang4 kong4 zhi4
U Quality Circles zhi4 liang4 quani
ENETI Fatal Accident zhi4 ming4 yi4 wai4
HEE S Volunteer Association zhi4 yuan4 zhe3 xie2 hui4
hili& Manufacturing zhi4 zao4
HEETT N 1) Moderately Poor zhongl deng3 pin2 kun4 de
N OANES P Middle Income Countries zhong1l deng3 shoul ru4 guo? jial
SRNESE Y SIS China Welfare Institute zhongl guo? fu2 li4 hui4
A EE LA & All-China Women's Federation zhongl hua2 quan2 guo2 fu4 nv3 lian2 he2 hui4
KEHE Lifelong Education zhong1 shengl jiao4 yu4
H/N AL Al Small- and Medium-sized Enterprise  zhongl xiao3 xing2 qi3 ye4
(SME)
R ARG TR Central Pension Scheme zhong1l yangitui4 xiul jinl ji4 hua4
Z bR R EAMEEET Termination Benefit zhongl zhi3 gu4 yongl li4 yi4; jie3 gu4 bu3 chang? jinl e2
i b 25 Racial Segregation zhong3 zu2 ge2 li2
PSR Racial Harassment zhong3 zu2 saol rao3
CRVEZL A Valuing Diversity zhong4 shi4 duol yang4 hua4
E A4S 5T Mainstream CSR zhu3 liu2 de qi3 ye4 she4 hui4 ze2 rend
FEHR b Key Personnel zhu3 yao4 zhi2 yuan2
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VESE R AR

Registered Trademark

zhu4 ce4 shangl biaol

ARV Hospitalisation Medical Insurance zhu4 yuan4 yilliao2 bao3 xian3
LI (1) 357 T A o) Arbitrary Pay System zhuanl duan4 de xinl chou? ti3 zhi4
el Subcontractor zhuan3 baol shang1

Fefic Lk Assembly Line zhuangl pei4 xian4

7HEN) Codes zhun3 ze2

AR AT Capitalist Economy zil ben2 zhu3 yi4 jingl ji4

PEAR T X Capitalism zil ben3 zhu3 yi4

B Asset zi1 chan3

s Consultations zi1 xun2

HHAL Right to Consultation zil xun2 quan?2

[ag Consultant zil xun2 yuan?2

BIR Resources zil yuan2

ERALI Subsidiary Company zi3 gong1 sil

HRTFB Voluntary Tools zi4 fal shou3 duan4

H & k24218 3) Voluntary Safety Movement zi4 fal xing4 anl1 quan2 yun4 dong4
H IR 551 22 Self-Serving Bias zi4 wo3 fu2 wu4 pianl chal

H i £e5% Liberal Economy zi4 you? jing1 ji4

H B I AL Freedom of Movement zi4 you? li2 kail de quan? li4

i rhp Free Association Zi4 you?2 lian2 meng?2

H 5 5 X Free-Trade Area zi4 you2 mao4 yi4 qul

H AT R HEN) Voluntary Codes of Conduct zi4 yuan4 de xing2 wei2 zhun3 ze2
EIEN Voluntary Compliance zi4 yuan4 fu2 cong?2

ZEEFIH Comprehensive Utilisation zong1l he2 li4 yong4

PRt E ) Brown Electricity zongl se4 dian4 li4

HANR Organisational Citizen zu3 zhil gongl min2

BAL LB The Minimum Wage zui4 dil gongl1 zil

AR A T Marginal Survival Wage zui4 dil shengl cun2 gongl zil
o E R Top Management zui4 gaol guan3 li3 ceng?2

I N R Bt Supreme People's Court zui4 gaol ren2 min2 fa3 yuan4
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e N A 8¢ e Supreme People's Procuratorate zui4 gaol ren2 min2 jian3 cha2 yuan4
et Sk Best Practice zui4 jial shi2 jian4
LA Compliance zunl shou3
TR U DU A Commitment to Comply zunl shou3 zhun3 ze2 de cheng?2 nuo4
MUk Corroborative Evidence zuo3 zheng4

P IEw

WHLAE A ORI H (EECZ)
TV LA B TS0 %306 %5 601%
S %%: 310012
Hi 1 +86-571-28869064
f& H.: +86-571-28869017
B 7 IE1F: contact@eecz.org
K hk: www.eecz.org (9:3);
www.eecz.org.cn (H130)

HAEBURNBOR SAF I H
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